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[Ipukazom pexTopa CKOIKOBCKOTO HHCTHTYTa
HayK{ U TEXHOJIOTUi
oT «24» oxta6ps 2022 r. Ne 1157

Order of the President of the Skolkovo Institute
of Science and Technology
dated October 24, 2022 No 1157

BPEMEHHOE HOJIO’KEHUE

0 KOHKYpCe Ha 3aMelleHue T0KHOCTel NeJarorn4ecKux
Pa0OTHUKOB, OTHOCAIIMXCS K MPO(ecCOpPCKo-
NPenoaaBaTe;ibCKOMY COCTaBY

INTERIM REGULATIONS

on faculty competitive appointment



TepMuHBI U onpeeSieHNsl, COKPAIEHUsI
(6 angpasumnom nopsoxe)

NucTuTyT — CKOJIKOBCKAM MHCTUTYT HAYKH
U TEXHOJIOTUH.

KomMuTeT 1m0 KOHKYPCHOMY OTOOpY -
Komuter mo KOHKypCHOMY OTOOpY, OLIEHKE
U aTTeCTalldd  HAy4YHO-IIEJarOrHYSCKUX
pabotHukoB (Komurer YueHnoro cosera).

Kyparop — xyparop [lonoxenus

Konkypc  (KOHKYpCcHBIH  0oTOOpP) -
n30paHue MO KOHKYpPCY Ha 3aMellleHue
COOTBETCTBYIOIIEH JTIOJKHOCTH.

KouncyabTtaTuBHas rpynmna —
KOHCYJIbTaTUBHBI OpraH Y4Ye€HOro COBETAa,
CO3JIJaHHBIA B  UENSAX MPEJOCTABICHUS

OKCHEPTU3bl W (WIM) PEKOMEHJALMK TI0
OT/CJIbHBIM  BOINPOCaM, OTHECEHHBIM K
MOJITHOMOUYMAM YUEHOIr0 COBETA.

IHonoxenue— BpeMeHHOE IONOKEHHE O

KOHKypC€ Ha 3aMeIICHHE JIOJDKHOCTEH
MeJarOru4ecKux pabOTHHKOB,
OTHOCSIIUXCS K podeccopcKo-

IIpernoJaBaTCIbCKOMY COCTABY.

IIpodeccopcko-npenogaBaTebCKUH

cocrap  (IIIIC) -  memaroruyeckue
PabOTHUKH Nucturyra, oOJraarorme
HEOOXOIMMOK KBaJIu(DHUKAITHEH u
OCYIIECTBIISIONINE Y4eOHO-METOUUYECKYIO,
00pa3oBaTEIbLHYIO u Hay4HO-
HCCJICOBATEIIbCKYIO  NIEATEIbHOCTh |

Terms and definitions, abbreviations
(alphabetically)

Advisory Panel — an advisory body of the
Academic Council, created to provide
expertise and (or) recommendations on
certain issues under authorities of the
Academic Council.

Appointment, Promotion and Tenure
Committee — Appointment, Promotion
and Tenure Committee of the Academic
Council.

Candidate — applicant for a faculty
position.

Competition (Competitive
Appointment) — appointment on the
competitive position.

Employee — individual who has entered
into labor relations with the employer.

Employer — Institution that has entered
into labor relations with an employee.

Faculty — teaching staff of the Institute
having qualifications for carrying out
educational, methodological, educational
and research activities and fill positions in
accordance with the Nomenclature of
positions of teaching staff in organizations
engaged in educational activities, positions



3aMEUIAOIINE JTOJHKHOCTH B COOTBETCTBHUHM
Howmenxkiarypoit JTOJKHOCTEU
neJarortyeckux pabOTHUKOB OpraHU3allni,
OCYILECTBIISIFOIINX 00pa3oBaTeNbHYIO
JNEATENBHOCTD, TOJKHOCTEW PYKOBOAUTENEH
00pa3oBaTeNbHbIX OpraHu3alnil,
YTBEPKIAAEMOU [IpaBuTenscTBOM
Poccutickon ®@eneparun.

IIpeTrengeHT — MU0, IOJIAOIIEE 3asBIICHUE
Ha KOHKYpC.

PaGoTHuk dusnueckoe  JUIIO,
BCTYNIUBIIIEE B TPYAOBbIE OTHOIIEHUS C
paboToiaTenem.

PaGoronarens - HCTUTYT, BCTYNIUBIIUN B
TPY/JIOBbIE OTHOIICHHS C PAOOTHUKOM.

P® — Poccuiickas Oenepanusi.

Caiitr UHcTHTyTAa - OQUUMANBHBIA CalT
HNucturyra B nH(pOpMaIIIOHHO-
TEJICKOMMYHUKAIIMOHHOM ceTu « THTEepHEeTY.

TK P® — Tpynoson koxekc Poccuiickoi
denepanum.

of heads of educational organizations
approved Dby the Russian Federation
Government.

Institute — Skolkovo Institute of Science
and Technology.

Institute’'s website — the official website
of the Institute in the information and
telecommunication network "Internet".

Labour Code — Labour Code of the
Russian Federation.

Regulations — interim regulations on
faculty competitive appointment.
Supervisor— the supervisor of the
Regulations.

RF — Russian Federation.



1.2. [Tomoxenue

1.3.B

1. O0mue mMoJI0KeHUs

1.1. TlonoxeHne yCTaHABIMBAET MOPSNIOK U

yCJIOBUS MIPOBEJICHUS KOHKYpca,
TpeOOBaHMS K TPETECHACHTAM W CPOKH
3aMeIICHUS JIOJDKHOCTEH II1C
HNuctutyTa.

pacrpocTpaHsieTcs Ha
CICAYIOIINE JIOJDKHOCTH:  «Ipodeccopy,
«JIOLICHT», «CTAPIINN MPENOAaBaATEIb.

WNHuctutyTe YCTaHABJIUBAIOTCS
CIeIMaIbHBIC CTaTYChl, yKa3bIBacMbIC B
JOTIOJTHEHUE K JOJDKHOCTH:
npodeccop/aoneHT MIPaKTUKH,
MPUTJIAIIICHHBIN npodeccop.
OC0OEHHOCTH OCYIIECTBJICHUS TPYAOBOM
NEATETLHOCTH IIeIarOTHIeCKUX
paboTHuKOB, oTHeceHHbix Kk  [IIIC,

KOTOPbIM OBILI IIPUCBOCH CH@HI/IaHBHIJﬁ
CTartyC, YCTAHABJIIMBAIOTCA JIOKAJIbHBIMH
HOPMATUBHBIMHA aKTaMH I/IHCTI/ITYTa.

1.4. TlonoxxeHue pa3pabOTaHO B COOTBETCTBUU

¢ TK P®, denepanbHbiM 3aKOHOM OT
29.12.2012 Ne 273-®3 «O06 oOpa3zoBaHUU
B Poccuiickoit @enepaunmn», [lonoxennem

O TIOpSAOKE 3aMEIICHUS JIOJDKHOCTEH
MeJarornuecKux PabOTHHUKOB,
OTHOCSIIIUXCS K npodeccopcko-
MPETOAaBATEIECKOMY COCTaBy,

YTBEPKIECHHBIM MpUKa30oM MuHuCTEpCTBa
oOpazoBaHuss U Hayku Poccuiickoi
Oenepanyu ot 23.07.2015 Ne 749, unpimMu
HOPMATUBHBIMH  TIPAaBOBBIMU  aKTaMH,
PETYIUPYIOIIMMUA  MOPSAJAOK  3aMEIeHHUs
nomkHoctet [IIIC B oOpa3oBaTenbHOM
OpraHW3allid  BBICIIETO  O0pa30BaHUf,
YcTraBoM U JIOKQJIBbHBIMU HOPMATHBHBIMHU
aktamu MHcTtuTyTa.

1.5. Opra"uzanuo MoJAroTOBKM U MPOBEICHUS

KOHKYPCHOTO  OTOOpa  OCYIIIECTBIISET
JlemapTaMeHT 10 paboTe C MePCOHAIOM.

1. General provisions
1.1. The Regulations establish procedures
and conditions for competition,
requirements for candidates and terms
for filling faculty positions.
1.2. The Regulations apply to the
positions of "Professor”, "Associate
Professor", "Assistant Professor".

1.3. The Institute can establish special

status indicated in addition to the
position: Professor/Associate
Professor of Practice, Visiting

Professor. Specifics of faculty with a
special status are established by
institutional policies.

1.4.The Regulations have been developed
in accordance with the Labour Code,
Federal Law No. 273-FZ of
29.12.2012 "On Education in the
Russian Federation”, Regulations on
procedures for filling positions of
faculty, approved by Order of the
Ministry of Education and Science of
the Russian Federation No. 749 of
23.07.2015, other regulations on
procedure for filling in positions of
teaching staff in an educational
organization of higher education,
Charter and institutional policies.

1.5. Organization of preparation and
proceeding the competitive appointment is
carried out by the HR Department.



2. Tlopsaaok 3akjar04eHusi, U3BMEHEHHs U
NpeKpalieHusi TPYA0BOIo 10roBopa ¢
neaaroru4eCKuMm padoTHUKAMHU,
oTtHocssmumucs K IIIC

2. Procedures for concluding,
amending and terminating

employment agreements with faculty

2.1. 3amemenue JOJDKHOCTEH IIIC 2.1.Faculty positions are filled on the

OCYIIECTBIISIETCA Ha OCHOBaHUM
TPYAOBOrO JOTOBOpA, 3aKJIKOYaeMOTO B
coorBeTcTBHM ¢ TK P®. 3axmouecHuio
TPYAOBOrO JOTOBOPA Ha 3aMEUICHUE
JIOJKHOCTH MeIaroruaecKoro
paboTtHuka, oTHocsmerocs k IITIC, a
TaKX€ MEPEBOJy Ha TaKYyl JOJKHOCTH
IpEeAIIeCTBYET H30paHHe IO KOHKYpCY
Ha 3aMEIICHUE COOTBETCTBYIOIIEH
JIOJKHOCTH.

basis of an employment agreement
concluded in accordance with the
Labour Code. The conclusion of an
employment agreement on a faculty
position, as well as a transfer to such
a position, is carried out through
Competitive appointment for filling
the said position.

2.2. [lpao wna 3amsThe nemarormdeckoir 2.2.Persons with higher education, who

NEATENIbHOCThI0O B HMHCTUTYyTE HMEIOT
JIM1a, UMEIOIIUE BBICIIEE 00pa30BaHUE U
OTBEYAIOIINE KBaJTU(PUKAIIMOHHBIM
TpeOOBAaHUSIM HE HIKE YKa3aHHBIX B
KBaJTU(UKAMOHHBIX CIPaBOYHUKAX U
() mpodecCUOHANBHBIX CTAHAAPTAX,
eciu HWHOE HE YCTaHOBJICHO
3aKOHOAATENBCTBOM PO.

meet qualification requirements not
lower than those specified in
qualification reference books and (or)
professional standards have the right
to carry out teaching activities at the
Institute, unless established otherwise
by the legislation of the Russian
Federation.

2.3. Uuctutyr  BmpaBe  ycranaBimuBath 2.3.The Institute has the right to set

JIOTIOJIHUTEIIbHBIC TpeOOBaHUS K
KBATU(UKAIIUKA JIUII, TPETESHAYIONUX Ha
3aMCIICHUE JIOJKHOCTEH
NEeJarornuecKux PabOTHHUKOB,
otHocsmuxcst k IIIIC, wHeoOXomuMmele
JUIIST YCIEIIHOTO BBITTIOJTHCHUS

nopy4aemMol MM TpPyAOBOW (PYHKIUU U
JOJKHOCTHBIX O0S13aHHOCTEM.

2.4. 1lpoxoxaeHue  KOHKypCcHOro  orbopa 2.4.

SBJISIETCS 00s3aTEIBHBIM JIJIs1 PETCHICHTA
Ha 3aMenIeHne JIOJ>KHOCTH
ME€IarOrnYeCKOT0 paboTHUKa,
otHocsimerocs k [IIC, kak BrepBbie
NPUHUMAEMOTO Ha paboTy, Tak U YxKe
paboratomero B MHCTUTYTE, B TOM YHUCIIE
B JIOJKHOCTH I1E€IarOrUYECKOro

additional qualification requirements
for persons applying for faculty
positions, necessary for successful
performance of assigned function and
job responsibilities.

A candidate to fill a faculty position is
obligated to pass competitive
appointment both if it’s the first-time
employment and if a candidate is
working at the Institute, including the
position of the teaching employee
referred to faculty.



paboTHuka, otHocsmerocs k [1T1C.
2.5. Utorom koHKypcHOro otbopa sBisiercs 2.5. The competitive appointment results
3aKIIIOYCHUE C TPETCHIICHTAMH, YCICIIHO

MPOLIEAIIUMHU
TPYIOBOTO

KOHKYPCHBIN
JIOTOBOpa Kak

otbop,
Ha

HEOIPENICIICHHBIA CPOK, TaK M Ha CPOK,

ONPEAECICHHBIN

npu  HU30paHUH 110

KOHKYpCY.

2.6.

2.7.

2.8.

[lenarornueckue paboTHUKH, C
KOTOPBIMU o pe3yibTaTam
KOHKYPCHOTO OTOOpa Ha 3aMelleHue
COOTBETCTBYIOIIUX JOJDKHOCTEH
3aKJIIOUYEHBl TPYAOBBIE JIOTOBOpPHI Ha
HEOIPEIETICHHBI CPOK, HE MPOXOMST
NOBTOPHO  KOHKYpC  Ha  JIJaHHbBIE
JOJDKHOCTH B TEPHUOJ 3aHATUS HUMHU B
YCTaHOBJIEHHOM TIOPSAKE YKa3aHHBIX
JOJDKHOCTEM.

Ilemarornueckue pabOTHHKH,
otHocsmmecs Kk IIIIC, ¢ kortopeimu
3aKJIFOYEHBl TPYJIOBBIE JOTOBOPHI HA
HEOIIPEAEIEHHBIN  CPOK, B  IENAX
MTOATBEPKIACHUS COOTBETCTBHS
3aHUMAaEMOM  JOJDKHOCTU  IPOXOIAT

aTTCCTAIMIO OJIMH Pa3 B IATH JICT.
B mensx coxpaHEHHS HEIPEPHIBHOCTH
ydgeOHOro mpomecca B MHcruryTe
JOIYCKAETCS 3aKJIIOYCHHE TPYAOBOIO
JIOTOBOpAa Ha 3aMCIICHUE JOJDKHOCTH

[e1aroru4ecKoro paboTHUKaA,
otHocaerocs k [I1C, 6e3 nzbpanus no
KOHKYpCY Ha 3aMeleHne
COOTBETCTBYIOIIEM  JTOJKHOCTH  TIpHU
npuemMe Ha paboty 1o
COBMECTUTEJILCTBY Ha CpOK He Ooiee
OHOTO TOAa, a JUIs 3aMEIICHUs

BPEMEHHO OTCYTCTBYIOIIETO PabOTHUKA,
32 KOTOPBIM B COOTBETCTBUU C 3aKOHOM
COXpaHsieTCsI MeCTO paldoThl, — JO
BBIXOJ]a TaKoro pabOTHHKA Ha PaboTy.
[ToBTOpHOE 3aKitOUEHUE JOroBopa Oe3

2.6.

in conclusion of the employment
agreement with candidates who
successfully  passed  competitive
appointment, both for tenure and for a
term determined in the competition.

Faculty who have concluded tenure
employment agreements based on
results of competitive appointment,
do not re-enter the competition for the
position during the period of holding
these positions in accordance with the
established procedure.

2.7.1n order to confirm compliance with

2.8.

positions, faculty with tenure have to
undergo the attestation once every
five years.

To ensure continuity of teaching and
learning process, it is allowed to
conclude the employment agreement
for replacement of a faculty, without
appointment by competition to fill the
corresponding position when applying
for a part-time job for a period of no
more than one year, and to replace a
temporarily absent employee, for
whom, in accordance with the law,
the position is retained, — until such
an employee returns to work. Re-
conclusion of the agreement without
competitive  appointment is not
allowed.
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n30paHus 0 KOHKYPCY HE J0IMYCKAeTCs.

2.9.Konkypc Ha BakaHTHbBIE moJpKHOCTH He 2.9. A competition for vacant positions is

3.1

3.2.

3.2

MIPOBOAUTCS nepeBo/ie
e Jarorn4ecKoro paboTHUKa,
otHocsmierocs k IIIIC, ¢ ero cornacus, B
TOM 4YHUCIIE B CBSI3U C pPEOpPraHU3alUeH

npu

HNuctutyTa Wi CTPYKTYpPHOTO
noapazaeneHuss HMHctutyra u o (WIM)
COKpallleHHEeM YHUCJIEHHOCTH (InTaTa), Ha
JOJKHOCTD aHAJIOTUYHYIO 15R0
HUKECTOSIIIIYI0O ~ TI0  OTHOILIEHUIO K

3aHMMAcMOW WM JIOJDKHOCTH B TOM K€
CTPYKTYpHOM mojipasjiesiecHnu MHcTtutyTa
WU TIPH TIEPEBOJIE B JIPYyroe CTPYKTYpHOE
noApasaeiacHue MucTuTyTa 10 OKOHYaHUS
CpOKa TPYyJI0BOTO JJIOTOBOPA.

3. TpeGoBaHusi K KBaJU(PUKANUH
npereHaeHToB Ha AosxHOCcTH ITIIC

. IIperenaeHThI Ha 3aMelleHUe
nomxHocten TIIC B UHCTUTYTE TOIKHBI
COOTBETCTBOBATh  KBAJIM(PUKAIMOHHBIM
XapaKTepUCTUKAM JNOJKHOCTEN
PYKOBOAUTENEN 51 CIICLIMAIMCTOB
BBICLIIETO po(ecCuOHATBHOTO 151

JIOTIOTHUTENHHOTO  TIPO(HECCUOHATEHOTO
oOpa3oBaHuUsl, YTBEPKICHHBIM MTPUKA30M

MunucrepcTBa  3ApaBOOXPAHEHUS U
COLMAJIBHOTO  pa3BuTus  Poccuiickon
Oenepanu ot 11.01.2011r. Ne 1H, a
TaKk)K€  WHBIM  KBAIM(PUKAIMOHHBIM
TpeOOBAHMSIM, PETYyCMOTPEHHBIM
JOKAIBHBIMA HOPMATUBHBIMU  aKTaMU
NucTuryTa, B TOM YUCIIe

JIOJKHOCTHBIMU MHCTPYKIUSMU.
TpeOoBaHUAAMH K TNpeTeHIEHTAM Ha
N0JIZKHOCTH npogeccopa

1. KBanudpukanoHHbIMU  TpeOOBAHUSIMU

K IpEeTeHJCHTaM Ha  JOJDKHOCTH
npodeccopa SABIASIOTCA HAJIUYHE Y
IPCTCHICHTA:

not held if a faculty is transferred with
his (her) consent from the position
held, also due to reorganization at the
Institute or at the structural division
and (or) a reduction of a number of
employees (staff positions), to a
similar position or inferior to the
position they hold in the same
structural division of the Institute or
when transfer to another structural
division of the Institute before the end
of the employment agreement term.

3. Qualification requirements for
candidates to faculty positions

3.1. Candidates for faculty positions must
meet qualification characteristics to
positions of managing staff and experts
of higher professional and additional
professional education as set in the
order of the Ministry of Health and
Social Development of the Russian
Federation dated 11.01.2011. No. 1n,
also qualification requirements
stipulated in institutional policies, job
descriptions.

3.2. Requirements for candidates

applying to Professor position

3.2.1. The qualification requirements for
candidates applying to position of
Professor include:

higher education;



3.2.2.

3.2.3.

3.3. TpeboBanmsimu Kk mnperenaentam Ha 3.3. Requirements for

BBICIIETO 00Opa30BaHus;

YYEHOW CTENEHH JOKTOpa HayK (MHON
AHAJIOTUYHOU YUYEHOU CTEIICHU,
ITOJTY4YEHHOU B MHOCTPAHHOM
rocyJ1IapcTBe U Npu3HaHHOU B PD);
CTaxka HAy4YHO-TIEAarOrn4eCcKon
paboThl HE MEHee 5 JIEeT WM Y4YEHOIO

3BaHUS npodeccopa (uHOTO
aHAJIOTMYHOTO YYEHOTO 3BaHMUS,
MTOJTy9YCHHOTO B WHOCTPaHHOM

rocygapcTBeé W MpuU3HaHHOW B P®).

Ecnu yyacTHUK KOHKypca HpPETeHIyeT
Ha  YCTAQHOBJEHHUE K  JIOJDKHOCTH
npodeccopa CHEMAIBHOIO CTaTyca
(mpodeccop MIPAKTUKH), pH
IIPOBEICHUH KOHKYPCHBIX IIPOLIEAYD
OJTHOBPEMEHHO OLICHUBAETCS
COOTBETCTBHE KaHIUAATa YKa3aHHOMY
CTaTycy.

B KOHKYpcCe Ha JOJKHOCTb
npodeccopa MOTYT y4acTBOBATh JIMIIA,
HE  MMEKIIME  YYEHOM  CTENEHHU
KaHauaaTa (JOKTOpa) HayK M yYEHOTO
3BaHUs, HO HMEIOIIME CTAXXK HAy4HO-
neJaroruyeckoi paboTel WM paboThI B

OpraHW3alusIX 10  HAMpaBIICHUIO
npodecCuOHATbLHON NeATEIIbHOCTH,
COOTBETCTBYIOLIECH JIEATENbHOCTU
NucTuTyTa.

HOJKHOCTD JOLICHTA

3.2.2.

3.2.3.

academic degree of Doctor of
Sciences (other similar academic
degree obtained in a foreign country
and recognized in the Russian
Federation);

academic experience for at least 5
years or academic title of Professor
(similar academic title obtained in a
foreign country and recognized in
the Russian Federation).

If a candidate applies to a special
status for  Professor  position
(Professor of Practice), a candidate's
compliance with the status is also

evaluated within competitive
procedures.
Persons without academic degree of

candidate (doctor) of sciences and
academic title, but having academic
experience or work in organizations
in the fields corresponding to
activities of the Institute, may
participate in competition for the
position of Professor.

candidates
applying for Associate Professor
position

3.3.1. KpanudukanuonueiMu  tpeboBanusmu 3.3.1. The qualification requirements for

K TpeTeHJICHTaM Ha
JOLIEHTA  SBJISIOTCS
MPETEH/ICHTA:

JOJKHOCTD
HallMuue y

— BBICIIETO 00Opa30BaHUS;
— YYEHOU CTeNeHW KaHJauJaTa (I0KTopa)

candidates applying for Associate
Professor position include:

— higher education;

— academic degree of candidate
(Doctor) of Sciences (other similar



— CTaxa HAYYHO-TIE1arOTUYECKOU -

3.3.2

3.3.3.

3.4.

3.4
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HayK (MHOW aHAJIOTUYHOM Yy4YeHOU
CTEIECHH, TTOJYYEHHOW B MHOCTPAHHOM
rocyJ1IapCcTBe W MpU3HAHHOU B PD);

paboThl HE MeHee 3 JIET WM yYEHOTO
3BaHUs JIOLEHTA (CTApIIEro HAYYHOIO
COTpYJHHKA) (MHOTO aHAJIOTUYHOTO
YYEHOTO 3BaHUA, TMOJIYYEHHOrO B
UHOCTPAHHOM rocyaapcTBe u
IPU3HAHHOM B P®D).

3.3.2.

. Eclln y4aCTHUK KOHKypca NpPETEHIyeT
HAa  YCTAaHOBJEHHUE K  JOJDKHOCTH
JOLICHTa  CIIEUUAJIbHOIO craTryca
(IOUEHT MpaKTUKH), MPU MPOBEACHUU
KOHKYPCHBIX MPOIEAYP OJHOBPEMEHHO
OLICHMBAETCSl COOTBETCTBUE KaHIuIaTa

yKa3aHHOMY CTaTycy. 3.3.3.

B kOHKypce Ha IOJDKHOCTH JIOLIEHTa
MOT'YT Y4aCTBOBATh JIMLA, HE UMEIOIINE
YUYEHOW CTENMEHW KaHAWJaTa HayK |
YYEHOI'O0 3BaHUs, HO HMEIOLIME CTax
HAyYHO-TIEAarornyecko padoTsl WU

paboThI B OpraHU3alUAX o
HaIpaBJICHUIO npodeccuoHaIbHON
JICITEIBHOCTH, COOTBETCTBYIOIIEH

ACATCIBHOCTH I/IHCTI/ITYTEL

academic degree obtained in a
foreign country and recognized in
the Russian Federation);

academic experience for at least 3
years or academic title of Associate
Professor (senior researcher) (other
similar academic title obtained in a
foreign country and recognized in
the Russian Federation).

If a candidate aspires to claim a
special status for the position of
Associate  Professor  (Associate
Professor of Practice), a candidate's
compliance with the specified status
Is evaluated during the competitive
procedures.

Persons without academic degree of
candidate (doctor) of sciences and
academic title, however having
experience  in  scientific  and
pedagogical work or work in
organizations in the  fields
corresponding to the activities of the
Institute may also participate in the
competition for Associate Professor
position.

TpeboBanusimu Kk mnpereHaeHTam Ha 3.4. Requirements for candidates

AOJIZKHOCTD CTapIiero nmpemoaaBaTejas

applying for Assistant Professor

position
1. KBanudukarmoHHBIMA 3.4.1. The qualification requirements for

Tp€60BaHI/I$IMI/I K HOpETCHACHTAM Ha
AOJDKHOCTDE CTApIICTO IMPCIoaaBaTCIIsd
SIBJIAIOTCA HAJIMIUC Y IPCTCHICHTA.!

candidates applying for Assistant
Professor position include:

BBICIIICTO 00Pa30BaHUS; — higher education;
cTaxka HAYYHO-TIeJarOTHYeCKOM — academic experience for at least 3

paboTel He MeHee 3-X JIeT, IpH
HaJU4YUM YYEHOM CTENEHU KaHAWAATa
HayK (MHOW AaHAJOTMYHOM y4YEHOU
CTEIICHH, MOJIYYEHHOW B MHOCTPAHHOM

years, having a PhD degree (other
similar academic degree obtained in
a foreign country and recognized in
the Russian Federation) experience



3.5.  JlonmoJHUTEIEHO

3.6.

4.1.
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rocyJapcTBe MW IIpuU3HaHHON B PO)
cTaxa HAy4HO-TIEIarOTMYEeCKON
pabotsl He MeHee | roja.

pu
KOHKYypCa YYUTBIBAKOTCSA:
[I0Ka3aTeiu

MPOBEJCHUN
- MyOJIMKAIIMOHHON
AKTUBHOCTH B BEIYIIUX
MEXIYHAPOJHBIX JKypHAJIaX, B TOM
yrclie )kypHaiax rpymmsl Nature Index;
JTIOKJIaIbI Ha MPECTUKHBIX
MEXKIYHAPOIHBIX KOH(DEpEeHIUAX, B
TOM 4YHClie KOH(pEpPEHUUSIX YpOBHS A,
A*:

CBEJICHUS 0 JIOTIOJTHUTEIIHHOM
npodecCHOHAIbBHOM 00pa30BaHUM 34
MOCJICTHUE TPH TOJ1a.

[Ipy yyacTuu B KOHKypce paOOTHUKOB
NHCTUTYTa TaK)KE YUUTHIBAIOTCS:

YpPOBEHb  BBINOJHAEMOM  yuyeOHOMU
(mpenogaBaTeIbCKON) HArPYy3KH;
pe3yabTaThl OILICHKH HAy4HO-
UCCIIeIOBATENbCKOM, 00pa3oBaTeIbLHOMN
1 MHHOBAIIMOHHOM JIESATCIbHOCTH;
HAIMYYE MOOIIPEHUN U Harpa;
OTCYTCTBHUE JTUCHUTUTMHAPHBIX
B3BICKAHHH.

4. JIokyMeHTBI JIJIfl Y4ACTHsl B
KOHKYPCHOM 0TOOpe

Pabotnuk, 3amematomuii B UHCTUTYTE
JOJDKHOCTH TI€JJTarOTHYECKOTO PabOTHUKA,
orHocsmytocst  k  IIIIC, wHa MoMeHT
pa3MerieHrss OOBSBICHHUS O KOHKYPCHOM
oTOope, TpeACTaBIsSeT 3asBiIeHHE 00
y4acTUM B KOHKYpPCE, a B CIIy4ae y4acTus
B KOHKypce Ha 3amelieHue Oosee
BBICOKOM JOJIKHOCTH, JIOKYMEHTBI,

of academic work for at least 1 year.

3.5. Additionally,

considered during

appointment:
indicators of publication activity in
top international journals, including
journals of the Nature Index group;
presentations at prestigious
international conferences, including
conferences of A level, A*;

the following are
the competitive

information  about  professional
training during last three years.

3.6. When employees of the Institute
participate in the competition, the
following is taken into account:

level of educational (teaching) load

performed;

— results of evaluation of research,
educational and innovative
activities;

incentives and awards;
absence of disciplinary penalties.

4. Documents for participation in
Competitive Appointment

4.1. An employee who fills in a faculty
position, submits the application for
participation in the competition at the
time of Competitive Appointment
announcement and in case of
participation in the competition for a
higher position, documents
confirming compliance with the
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MOJTBEPXKAIONINE  €r0  COOTBETCTBHE
KBATU(UKAIIMOHHBIM ~ TPEOOBAHUAM IO
HOBOH JTOJDKHOCTH, B TOM YHUCIIC:
1) akTyayibHOE pe3tome 7
MOTHUBAIIMOHHOE TTHCHMO;
2) TIIaH HAy4YyHO- WCCJIEIOBATEIBCKON
JeSTEIIbHOCTH;
3) 1wiaH IPEII01aBaTeIbCKOM U

00pa3oBaTeNbHON JEATENbHOCTH;

4) mIaH MHHOBALIMOHHOM eITeIbHOCTH;

5) cmucok myOIuMKanuid 3a IMOCJICIHUE
IITh JIET;

6) JOKYMEHTBI, MOATBEPKAAIOIINE
MOJTyYeHHE CBUJIETEIILCTB Ha
pe3yJIbTaThl WHTEJUJICKTYaJIbHOU

NEATEIIBHOCTH (IIPY HAJIMYUN);

UHBIE JOKYMEHTHl B COOTBETCTBUU C

TpeOOBaHUSIMHI KOHKYpCa, a TaKXkKe IO

YCMOTPEHHIO NPETEHICHTA,

MOJITBEP K IAIOIIEE yYpOBEHB

KBAIM(UKALMKM M  ONBIT padoThI,

BKJIIOYAsi PEKOMEH IaTeNIbHBIE MMICHhMA.

4.2. TlperenneHt, He paboTalomMii B

HNuctuTyTe 1100 HE 3aMemarIuil B
NHcTuTyTEe JOMKHOCTD TIEAAroruaeckoro
pabotHuka, otHocsmytocs k IIIIC nHa
MOMEHT pa3MelIeHUs OOBSABICHUS O
KOHKYPCHOM  OTOOpe,  IpeacCTaBisieT
3asBieHHEe 00 ydacTUH B KOHKypce U
CJIEYIOIINE JOKYMEHTHI:

1) akTyanbHOE pe3roMe;

2) KONHUIO TPYIOBOH KHIDKKA U (WIN)
CBEJCHUS O TPYAOBOMN NEATEIBHOCTH,
32 HCKJIIOYEHHEM CIIy4aeB, €ClId B
coorBeTtctBUM ¢ TK P®, wuHbBIM
denepanbHBIM  3aKOHOM  TpyAOBas
KHIDKKA y paOOTHHUKA OTCYTCTBYET;

3) Komuio JTUIIOMA 0 BBICIIICM
oOpa3oBaHuu /  JOKyMEeHTa 00
MHOCTPAHHOM o0pa3zoBaHuH,
MOJTyYeHHOM B WHOCTPaHHOM

7)

qualification requirements for the new
position, including:

1) up-to-date CV and motivation
letter;

research statement;

teaching statement;

innovation statement;

list of publications in the last five
years;

documents confirming receipt of
certificates  for  results  of
intellectual activities (if any);
other documents in accordance
with  requirements of the
competition, as well as at the
discretion of the candidates,
confirming level of qualification
and work experience, including
reference letters.

2)
3)
4)
5)

6)

7)

4.2.The candidate, who does not work at
the Institute or does not fill a faculty
position at the time of Competitive
Appointment announcement, submits
the application for participation in the
competition and the following
documents:

1) up-to-date CV;

2) a copy of the record of service and
(or) information about the work
activity, except in cases where, in
accordance with the Labor Code or
another federal law, the employee
does not have a work record;

a copy of diploma of higher
education / document on foreign
education received in a foreign
country;

3)
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rocyJapcCTBe;

4) KOmHIO AWILIOMA KaHauaaTa (JIOKTopa)
HayK / JIOKYMEHT 00 HWHOCTpPaHHOU
YYEHOM CTENEHH, TMOJYYEHHOU B
WHOCTPAaHHOM TOCYAapCTBE;

5) xomuo aTTecTaTa JOLICHTa
(mpodeccopa) /  mokymeHT 00
WHOCTPaHHOM Y4ECHOM 3BaHUH,
MOJTyICHHOM B UHOCTPaHHOM
rOCy/IapCTBE;

6) IOKYMEHTHI, MOJITBEPKTAIOIITHE
OTCYTCTBHE y HPETCHICHTA

OTpaHUYCHUIN Ha 3aHATHE TPYAOBOU
JeSITEILHOCTBIO B chepe oOpa3oBaHus,
pEyCMOTPEHHBIX
3aKOHOJIaTEIbHBIMU u UHBIMU
HOPMATHUBHBIMU NMPABOBBIMU aKTAMMU:

— cOpaBKa O HaIUYMU (OTCYTCTBUH)
CYJIUMOCTH U (W) (paKTa yroJOBHOTO
npecieoBaHus TUO0 O MPEKpalICHUH
YTOJIOBHOTO  TPECICIOBaHHUS IO
PEadMITUTUPYIOIITUM OCHOBaHUSIM
(mara moxy4yeHus CIpaBKU — HE paHee
2-X MeCsIleB Ha MOMEHT T0Jlayu

3asBJICHUS);

—  JOKYMEHT 00 OTCYTCTBUU
3a00seBaHuH, IPEe1yCMOTPEHHBIX
MIEPEYHEM, YTBEPIKIaCMBIM
benepaabHbIM OpTraHoOM
MCIIOJIHUTENIbHON BJIACTH,
OCYUIECTBJISIOIMM  (PYHKUUMU 1O
BBIPAOOTKE rocyJ1apCTBEHHOM
MOJIMTUKK W HOPMATHUBHO-TIPABOBOMY
pEryJIMpOBAHUIO B obnactu
3/IpaBOOXpPaHEHUS;

7) TUIaH HAYYHO-  KCCIIEJOBATEIbCKOMN
JesITeIbHOCTH;

8) rmian MPEToAaBaTeIbCKON U

00pa3oBaTeNbHON JEATEIbHOCTH;
9) mIaH MHHOBALIMOHHOM JESITEIbHOCTH;
10) 1OKYMEHTBI, MOATBEPKIAIOIINE OIIBIT

4)

5)

6)

7)
8)
9

a copy of diploma of the candidate
(Doctor) of Sciences / a document on
a foreign academic degree obtained
in a foreign country;

a copy of the certificate of Associate
Professor (Professor) / a document
on a foreign academic title obtained
in a foreign country;

documents confirming that the
candidate has no restrictions on
employment in the field of education
provided for by legislative and other
regulatory legal acts:

— certificate of the presence
(absence) of a criminal record and
(or) the fact of criminal prosecution
or the termination of criminal
prosecution on rehabilitating grounds
(the date of receipt of the certificate
is not earlier than 2 months at the
time of filing the application);

— a document on absence of
diseases provided for in the list
approved by the federal executive
authority responsible for
development of state policy and
regulatory regulation in the field of
healthcare;

research statement;
teaching statement;
innovation statement;

10) documents confirming work



4.3. Bmecrte

4.4.

4.5.

13

padoTHI;

11) TOKYMEHTHI, MTOATBEPKIAIOIIIHE
YpPOBEHb  BJIAJICHUS  AHTJIMHCKUM
SI3BIKOM;

12) cnucok myOiMKanuii 3a TOCICTHUE
IIATh JIET;

13) TOKyMEHTHI, MOATBEPIKIAIOTITHE
MOJTydeHUE CBHUJIETENLCTB Ha
pEe3yNbTaThI WHTEJUICKTYaJTbHON

NEATEIIbHOCTH (IIPY HAJIMYUN);
14) uHBIC JOKYMEHTHI B COOTBETCTBUHU C
TpeOOBAHUSIMU KOHKYpCa, a TaKXKe IO

YCMOTPEHHUIO MIPETEH/ICHTA,
MOITBEPIKIAIOIINE YPOBEHb
KBAIM(PUKAIUA W  ONBIT  PabOTHI,

BKJIIOYAs IMCbMa-PEKOMEH 1ALl U.
C KOMIUIEKTOM JOKYMEHTOB
MPETEHICHT MPEACTABISIET COIJIache Ha
00pabOTKy MepCOHANBHBIX JaHHBIX.
[IpeTeHaeHT HeceT OTBETCTBEHHOCTH 3a
JTOCTOBEPHOCTh uH(popmanuuy,
coZepIKaIeuCs IIPEACTABIIEMBIX
JOKYMEHTaX.

[IperenaeHT BOpaBe CHATH  CBOIO
KaHJIUAATypy B JH000€ BpeMsi 10 JaThl
coOpanusi YYEHOro COBETa IyTeM
HanpasyieHus B JlemapTameHT 1o pabore
C TEepCOHAJIOM 3asBJICHUS Ha UMsA
peKTopa.

B

5. IloaroroBka K KOHKYpCY

5.1. KoHkypc 0OBsBIsSIETCS HE MEHEE YeM 3a
JIBa Mecsla J0 JaThl Hayaja ero
MIPOBEIACHUS IyTEM pa3MenieHus
oOBbsiBIIeHUA Ha caiite MHcTUTyTA.

5.2.

3asiBJICHHE TIPETEHJIEHTa JIJIs1 Y4acTus B
KOHKYpCe c MIPUIIOKCHUEM
HEO0OXOIUMBIX JIOKYMEHTOB

3arpykaercsa B (QopMare CKaH KOMHH
PDF uepe3 caiit UHCTUTYTa B TeUeHUE

experience;

11) documents confirming level
English language proficiency;

12) list of publications in the last five
years;

13) documents confirming receipt
certificates for the results
intellectual activity (if any);

of

of
of

14) other documents in accordance with
the requirements of the competition,
as well as at the discretion of the
applicant, confirming the level of
qualification and work experience,
including letters of recommendation.

4.3. Together with the set of documents,

the candidate submits consent to

processing personal data.

The candidate is responsible for

accuracy of information contained in

submitted documents.

4.4.

45. The candidate has the right to
withdraw his candidacy any time
before the meeting of the Academic
Council by means of sending a letter
addressed to the President to the HR

Department.

5. Preparation for the competition

5.1. The competition is announced at least
two months before its start by means
of announcement on the Institute's
website.

The application for participation in
the competition with necessary
documents is uploaded as scanned
PDF format copies to the Institute's
website within the term indicated in

5.2.
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CpOKa, YKA3aHHOTO B OOBSABICHUU O
IMPOBCACHUHN KOHKYPCaA. K 3asgBrneHuio
JOJIXKHBI OBITH IMPUJIOKCHBI CKAH KOIINH

JIOKYMCHTOB, TIOITBEPIKIAIOIITUX
COOTBETCTBHE MIPETCHICHTA
KBATM(UKANMOHHBIM TpeOOBaHUAM, H
JIOKyMEHTOB, MOTBEPIKIAIOIINX

OTCYTCTBHE OTPAHUYCHHN Ha 3aHITHE
TPYIAOBOM JNIeATEIBHOCTBIO B cdepe
o0Opa3oBaHuUs, IPETyCMOTPEHHBIX
3aKOHO/IaTeIIHLHBIMHU u UHBIMU
HOPMAaTHUBHBIMH ITPABOBBIMU aKTaMHU.

5.3. IlperenmeHT He  JOMyCcKaeTcs K
KOHKYpCY B Cllydae:

— HECOOTBETCTBUSA MPETCHICHTA
KBaJIU(PUKAIIMOHHBIM TpeOOBaHUSIM,
IPEIBSIBISIEMBIM 10 COOTBETCTBYIOIIEH
JOJKHOCTH;

— HENpEeJCTaBICHUS WA TPEJICTaBICHUS
Ha JIaTy OKOHYAHHUS YCTaHOBJIEHHOTO
Cpoka MOCTYIUJICHUS 3asIBJICHUM
HEIMOJIHOTO KOMIUIEKTa JIOKYMEHTOB,
ycTaHoBJIeHHBIX [lonoxxeHuem;

— HApYIICHHWS YCTAaHOBJICHHBIX CpPOKOB
MOCTYIUICHUS 3asIBICHUS;

— HaIW4Yusl OrPAaHWYCHUA Ha 3aHATHE
TPYJIOBOM JesATEIBHOCThIO B cdepe
oOpa3oBaHus.

54. B ciyvae MpEeACTaBICHUS
MPETCHACHTOM HEMOJHOTO  KOMIUIEKTa
JTOKyMEHTOB J[lemapTameHT mo paboTe ¢
MEPCOHAJIOM  BIpPaBe  3alpOCHUTh Y
NPETEHCHTA HEJJOCTAIOIUE TOKYMEHTBHI.

5.5. KoHcynbratuBHas rpyIrma
paccmaTpuBaeT IPEICTaBICHHBIC
NPETCHACHTOM  JOKYMEHTBI, IPOBOJHT
aHaIn3 yKa3aHHBIX IPETCHICHTOM
OITyOJIMKOBAHHBIX Pa0OT. MOXKET MPUHATH
pelIeHre 3ampOCUTh  JIOMOJHUTEIbHBIC
PEKOMEHIAIIMN U OT3bIBBI O MPETEHCHTE,
OpraHW30BaTh BU3UT TMPETEHACHTa B

5.3.

5.4.

5.5.

the announcement. The application
must be attached with scanned copies
of documents confirming the
candidate's compliance with
qualification  requirements, and
documents confirming absence of
restrictions on employment in the
field of education provided for by
legislative and other regulatory legal
acts.

The candidate is not allowed to
participate in the competition in the
following cases:

non-compliance with qualification
requirements for the relevant
position;

failure to submit or submit an
incomplete set of documents
established by the Regulations by
the deadline;

violations of established deadlines
for receipt of the application;
presence  of  restrictions  on
employment in the field of
education.

If the candidate submits the
incomplete set of documents, the
HR Department has the right to
request missing documents from the
candidate.

The Advisory Panel reviews the
documents submitted by the
candidate, analyzes publications as
indicated by the candidate and may
decide to request additional
recommendations and feedback
about the candidate, organize a visit
to the Institute (introductory
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MpoBOAUTCS Ha 3acemaHusix Komurera no
KOHKYpCHOMY oTOopy. Pemenuss Hocsr
pEKOMEHAATENbHbIN xapakrtep u
JIOBOJATCS 10 CBEAECHUS Y YEHOIO COBETA B
YCTaHOBJICHHOM TOPSIJIKE.

WucTutyT (mpoBeneHue IPOOHOTO seminar).
3aHATHUA).

5.6. Ipu BBISIBJICHHH necootBercTBust 5.6. If a  candidate's qualifications,
KBaJIU(UKALINN IPETEHICHTA, confirmed by documents, do not meet
MOJITBEPKAEHHON JOKYMEHTaMH, requirements of legislation of the
TpeOOBaHUAM 3aKOHOJIATEIHCTBA Russian  Federation and  (or)
Poccuiickori  ®enepanmn  w  (WIN) institutional policies, within five
JIOKaJIbHBIX HOPMaTHUBHBIX aKTOB working days after the deadline for
HNucTuTyTa, B TEYeHUE INATH pPabOUnx accepting applications, the HR
IHEW 10 WCTEYCHUH CpOKa Tpuema Department sends notifications to the
3asgBiieHui, JlemapTaMeHT 1o padoTe ¢ candidate about refusal to accept the
IICPCOHAJIOM HAIpaBJIIeT TMPETCHACHTY application and non-admission to
yBeIOMJICHHST 00 OTKaze B MpUeMe participate in the competition.
3asBJICHUS M HEJONMYCKE K Yy4YacTHIO B
KOHKYpCE.

57.B caywae He moctrymienus B 5.7. In case of non-receipt of applications
YCTaHOBJICHHBI CpPOK 3asBJICHUH Ha for participation in the competition
y4acTHE B KOHKypce JHOO TOCTYIUICHUS within the deadline or receipt of
3asIBJICHUI 0e3 JOKYMEHTOB, applications  without  documents
TIOJITBEPIKTAFOTIIUX COOTBETCTBUE confirming the candidate's
MPETCHCHTA 00s13aTeIbHBIM compliance with mandatory
KBaJTU(UKAITTOHHBIM TpeOOBaHUSM, qualification requirements,  the
KOHKYPC OOBSBISCTCS HECOCTOSBITMCH. competition is declared as invalid.

5.8. [IlpenBapurenpHOE obocyxnenue 5.8. The  preliminary  discussion  of
npereHAeHToB Ha  jmoipkHoctn  [IIIC candidates for faculty positions is held

by the Appointment Promotion and
Tenure Committee. The decisions are
advisory and brought to attention of
the Academic Council in due order.

5.9. [TIlperennent umeet mpaso o momeHra 5.9. The candidate has the right to
NPOBEJCHHUS 3acelaHusi YUeHOTO COBETa familiarize with the terms of the

03HAKOMHTHCS C YCIIOBUSMU proposed  employment  agreement
Ipe1IaracMoro K 3aKJIF0UeHHUI0 TPYI0BOTO before the Academic Council meeting.
JIOroBOpa.

6. Procedures for Competitive
Appointment
6.1. Koukypc Ha 3amemenne posnkHocreir 6.1.The competition for faculty positions

6. IMopsiioKk NMpoBeeHUsT KOHKYpca



6.2.

6.3.

6.4.

6.5

6.6

6.7.
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neaaroruaeckux
otHocsmuxca k  IIIIC,
VY4eHbIM COBETOM.
Pemienne 1o KOHKypCy NpUHUMAETCS
Y4eHbIM  COBETOM MYTEM  TalHOTO
rOJIOCOBAHMS 17§ oopmItsieTcs
MIPOTOKOJIOM.

[Ipomenmmm u30paHve MO KOHKYPCY
CUMTACTCS TMPETCHACHT, MNOJYYUBIINN
IyTEM TalHOIO TOJOCOBaHHS Ooiiee
MOJIOBUHBI TOJIOCOB YJIEHOB YUEHOTO
coBeTa OTOOpPY OT YMCIIa MPUHSBIIMX
Y4acTHE B TOJIOCOBAHHUU IIPU KBOPYME HE
MeHee 2/3 CUCOYHOro COCTaBa YUYeHOTO
COBETA.

Ecnu romocoBaHue mNpoBOAWIOCH MO
€MHCTBEHHOMY MPETEHACHTY, U OH HE

pabOTHUKOB,
TIPOBOUTCS

HaOpal  HEOOXOJAMMOTO  KOJUYECTBA
TOJIOCOB, KOHKYpC MIPU3HACTCS
HECOCTOSIBIITIMCSI.

. Ecnu romocoBanme mpPOBOAMIOCH TIO
JIBYM U OoJiee MpeTeHACHTaM, U HUKTO U3
HUX HE HaOpan HE00XOAMMOTO
KOJIMYECTBAa TOJIOCOB, TO MPOBOAUTCA
BTOPOW Typ u30paHuss Ha TOM K€
3aceJaHUM YUEHOT0 COBETa, IPU KOTOPOM
MOBTOPHOE TaiiHOE roJ0COBaHMe
OPOBOAUTCA 1O JBYM HPETEHICHTaM,
NOJyYMBIIUM HauOoJsblIee KOJIUYECTBO
roJ0COB B IIEPBOM Type U30paHusl.

. B cnmyuwae, korma mnpH TOBTOPHOM
TalHOM  TOJIOCOBAaHWU  HHUKTO U3
NpPETeHJICHTOB  He  HaOpan  Oouee

TIOJIOBUHBI T'OJIOCOB, KOHKYPC TPU3HACTCS
HECOCTOSIBIITIMCSI.

B teuenue 3 pabGouux aHel mocie
NPUHATUS PEIICHUS YUYEHBIM COBETOM
YueHbll  CEKpeTapp  HalpaBisieT B
JlenapTamMeHT Mo paboTe ¢ MEPCOHAIOM U
B Komwurer mo koHkypcHOMY OTOOpPY
BBITIUCKY U3 MPOTOKOJIA 3aCEIaHu.

is held by the Academic Council.

6.2.The decision on the competition is
made by the Academic Council by
means of secret voting and is
formalized by the Minutes.

6.3.The candidate who has received more
than a half of votes of the Academic
Council members by secret voting is
considered as appointed. The quorum
for such meetings is at least 2/3 of the
members of the Academic Council.

6.4.1f the voting was conducted for a
single candidate, and the candidate
not get required number of votes, the
competition is declared invalid.

6.5. If the voting was held for two or
more candidates, and none of the
candidates received required number of
votes, a second round of appointment is
held at the same Academic Council
meeting where a second secret ballot is
held for two candidates received the
largest number of votes in the first
round.

6.6. In case when, during the second voting

round, none of the applicants received

more than half of the votes, the contest

Is declared invalid.

6.7. Within 3 working days after the

decision is made by the Academic

Council, the Academic Secretary sends

the Extract from the Minutes of the

meeting to HR Department and the

Appointment Promotion and Tenure
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7. Odopmienne pe3yaIbTaTOB KOHKYpca

B Teuenue 7 paboumx gHEH C JaThl
MpPOBEJECHUSI KOHKypca J[lemaprameHT 1o
paboTe C TEPCOHAJIIOM  HaIpaBJsSIeT
MpPETEH/ICHTaM, HE MIPOIIE UM
KOHKYPCHBI OTOOp, YBEIOMIICHHS MO
AJIEKTPOHHOM TMOYTEe U O0ecrneyuBaeT
pa3menienre MHGOpMAIMKU O pe3yJbTaTax
KOHKypca Ha caiite HcTtuTyTa.

[IpereHieHTaM, YCIEIIHO MPOUIEAIINM
KOHKYpCHBIM 0oTOOp, B TedueHue 10
pabounx JHEW C JaThl MPOBEACHUS
KoHKypca JlemaprameHT 10 paboTe ¢
MIEPCOHAJIOM HAmpaBisieT MO 3JIEKTPOHHOU
noyTe YBEJIOMJICHUSI u CKaHbI
MOANUCAHHBIX €O CTOpOHbI HMHCTHTYyTa
MpeIOKEHU 0 padorTe.

MOJYYEHUsS]  MOAMUCAHHOTO
M30paHHBIM MPETEHACHTOM MPEIJIOKEHUS
o pabote, [emaprameHT mno pabote ¢
MePCOHAJIOM B TeueHUe S5 pabouux gHEH
3ampamuBaeT  (Ipu  HEOOXOJIUMOCTH)
JOTIOJIHUTENbHBIE CBEJICHHSI W KOIHUHU
JOKYMEHTOB, B TOM YHCJIE - HAJICKAIINM
00pa3oM 3aBEpEHHBIEC KOMHUHU JIOKYMEHTOB
00 00pa3oBaHMHM U YYEHBIX CTEMCHSIX,

MOJTY4YEHHBIX B WHOCTPAHHBIX
rocyJiapcrBax 51 MPU3HAHHBIX B
Poccniickoit ®denepanuu B
YCTaHOBJIEHHOM MOPSIIIKE. ITocne
MOJYYEHUs]  yKa3aHHBIX  JOKYMEHTOB
HemnapramMeHT mo paboTe ¢ MepcoHAIOM
obpopmiIsIEeT ~ TPYIOBOM  JOTOBOp U

OpraHu3yc<T Cro nmoAIncCanuc CTOpoHaMu.

Committee.

6. Formalizing results of the
competition

7.1. Within 7 working days from the
date of the competition, the HR
Department sends e-mail notifications
to the candidates who have not passed
the competition and ensures that
information about the results of the
competition is posted on the Institute's
website.

7.2.  Within 10 working days from the
date of the competition HR Department
sends e-mail notifications and scans of
job offers signed by the Institute to the
candidates who have successfully
passed the competition.

7.3. After receiving a job offer signed by
the successful candidate, the HR
Department requests (if necessary)
additional information and copies of
documents, including duly certified
copies of documents on education and
academic degrees obtained in foreign
countries and recognized in the Russian
Federation in accordance with the
established  procedure, within 5
working days. After receiving these
documents, the HR Department draws
up the employment agreement and
organizes its signing by the parties.
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8. Terms of conclusion of employment
agreements with faculty based on
results of competition

8. Cpokm 3aKkJji04eHusi TPYAOBBIX
JOTOBOPOB € NMeJAroru4ecKuMM
padoTHukamu, oTHocssmmumucs K IIIC,
Mo pe3yJbTaTaM KOHKYPCHOI0 0T0Opa

8.1. Cpoxk uzbpanus: 8.1. Term of appointment:

J0/15KHOCTb, HA 3aMeLleHue KOTOPOoi Cpok u3odpanus (rox)

MPOBOIUTCS KOHKYPC NpH MEPBUYHOM M30PAaHUU MO | MPH MOBTOPHOM H30paHUN
KOHKYpCY 10 KOHKYPCY
Crapuuii npenojiaBaTeib 3 5
JlonieHT 3 B
ITpodeccop 3 5

[Ipodeccop, uMerOmMI  MOYETHHIN
CTaTyC «3aciyKeHHbIH npodeccop»

HeonpeneneHnusiii cpok

The position for which the
competition is being held

Term of appointment (years)

in case of first-time
appointment by competition

in case of re-appointment
by competition

Assistant Professor 3 5
Associate Professor 3 5
Full Professor 3 5

Professor with the honorary status of Tenure

“Distinguished Professor”

mo 8.2.
paHee competition

8.2. Ilpm
KOHKYpCY  Ha

When an employee is appointed by
to fill faculty position

u30paHuu  pabOTHHKA
3aMeIIeHHe

3aHHMaeMOil UM 10  CPOYHOMY previously held by this employee under a
TPYZOBOMY  JIOTOBOPY  JOJDKHOCTH fixed-term employment agreement, a
1eJaroru4ecKoro paboTHUKA, new employment agreement may not be

otHocsuerocs K [ITIC, HOBBIN TpynoBoO
JIOTOBOP MOXET HE 3aKJIH0YaThCs. B aTOM
cilly4ae JEHCTBHE CPOYHOIO TPYAOBOIO
JIOTOBOpa C pabOOTHUKOM MPOJSIEBACTCS
10 COIVIALLIEHUIO CTOPOH.

I[Ipu nmepeBoge Ha  JOJHKHOCTH
MeJarornueckoro paboTHUKa,
otHocsameroca k IIIIC, B pe3ynbrare
n30paHus o KOHKYPCY Ha

concluded. In this case, the validity of
the fixed-term employment agreement
with the employee is extended by
agreement of the parties.

8.3.  When transfer of a faculty as a result

of being appointed to to the appropriate
position, the term of the employment
agreement with the employee may be



COOTBETCTBYIOIIYIO  JIOJDKHOCTh  CPOK
JNEHCTBUS  TPYJOBOTO  JIOTOBOpa  C
pabOTHUKOM MOKET OBITh HM3MEHEH II0
COTJIAIIEHUIO CTOPOH.

Cpox  u30Opanus
pemieHnn  YYEHOro
TPYJIOBOTO  JIOTOBOpA
CTOPOH O  TPOMJICHUU
JIOTOBOpA), 3aKJIFOUEHHOTO 1o
pe3ynbTataM  KOHKYPCHOTO  OTOOpa,
OTIpEETSETCS CTOPOHAMH, HO HE MOXKET
COCTaBIsITh MEHee Tpex Jer (3a
UCKIIIOUCHHUEM ClIyJaes, Kor/ia
3aKJII0YEHUE TPYJOBOTO JOTOBOpa Ha
MEHBIIUN CpOK MIPEAYCMOTPEHO
3aKOHOJATEIbCTBOM P®) §15(6]0)
MPEBBINIATH CPOK U3OpaHUSI.

yKa3bIBaeTcs B
coera. Cpok
(cornamieHus
TPYZOBOTO

19

changed by agreement of the parties.

8.4. The term of appointment is indicated

in the decision of the Academic Council.
The term of the employment agreement
(agreement of the parties on the
extension of the employment )
concluded based on the results of
competition is determined by the parties,
but may not be less than three years
(except for cases when the conclusion of
an employment agreement for a shorter
period is provided for by the legislation
of the Russian Federation) or exceed the
term of appointment.



