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BPEMEHHOE ITOJIO’KEHUE

0 KOHKYpCe Ha 3aMellleHne J0JKHOCTEi
NneJaroru4ecKux padoTHUKOB, OTHOCSIIIHXCSI
K MPo(eccopcKo-MpenoaBaTe;JbCKOMY COCTABY

INTERIM POLICY

on Faculty Competitive Appointment



TepMuUHBI U onpeaesIeHusl, COKPAIIEeHUs
(6 anghasumrnom nopsioke)

HNucturyT — CKONKOBCKH MHCTUTYT HayKH
Y TEXHOJIOTUH.

Komurer 1m0 KOHKYpPCHOMY OTOOpY -—
Komurer nmo koHKypcHOMY OTOOpY, OIICHKE
M aTTeCTallid  Hay4YHO-TIeJaroruuyecKux
pabotHukoB (Komuter Yuenoro coBera).

Kypatop — pabotnuk MucTuTyTa U3 ymncna

pPYKOBOACTBa, B cepy  NOJTHOMOYMIA
KOTOPOTO  BXOJST  BOIPOCHl  KaJIpOBOM
nonutuku MHcTuTyTA.

Konkypc  (KoHKypcHBIi  0oTOOpP) —

n30paHue 10 KOHKYpCYy Ha 3aMelICHUE
JOJKHOCTH.

KoncyabratuBHas rpymnmna —
KOHCYJIbTaTUBHBI OpraH Y4YeHOro COBETAa,
CO3JaHHBIM B LEIAX IPEAOCTABICHUS
DKCIIEPTU3BI U PEKOMEHJIAlNH 10
OTACJIBHBIM  BOIIPOCaM, OTHECEHHBIM K
IIOJTHOMOYHSIM ~ YYEHOI'0 COBETA.

IHoJio:xxeHue — BpemeHHOE NONOXKEHUE O

KOHKypC€ Ha 3aMeIIeHHe JIO0JDKHOCTEH
MearOrHIeCKUX pabOTHHKOB,
OTHOCSIIIUXCS K npodeccopcko-

MpernogaBaTCIIbCKOMY COCTaBYy.

IIpogeccopcko-npenogaBaTeibCKMH

coctraB  (IIIIC) -  memaroruveckue
PabOTHUKH HNuctutyra, oOJ1aaromme
HEOOXOIMMOK KBaJIu(HUKAITHEH u
OCYIIECTBJISIONINE Yy4eOHO-METOIUYECKYIO,

Terms and definitions, abbreviations
(alphabetically)

Advisory Panel — an advisory body of the
Academic Council, established to provide
expertise and recommendations on certain
issues under authorities of the Academic
Council.

APTC - Appointment, Promotion and
Tenure Committee of the Academic
Council.

Candidate — applicant for a faculty
position.
Competition (Competitive

Appointment) — appointment on the
competitive position.

Employee — individual who has entered
into labor relations with the employer.

Employer — Institution that has entered
into labor relations with an employee.

Faculty — teaching staff of the Institute
having qualifications for carrying out
educational, methodological, educational
and research activities and fill positions in
accordance with the Nomenclature of



o0pa3oBaTenbHYIO u HAyYHO-
HCCIIEIOBATENIbCKYI0  JEATENIBHOCT U
3aMEMIAOIINE JTOJDKHOCTH B COOTBETCTBUH
Homenxknarypou JOJKHOCTEN
neJarortyeckux pabOTHUKOB OpraHU3allui,
OCYILECTBIISIFOIINX 00pa3oBaTeNbHYIO
NEATENbHOCTbD, JOJKHOCTEN PYKOBOJMUTENEH
o0pa3oBaTenbHbIX OpraHH3alnu,
YTBEPKIAECMOU [IpaBuTENIBCTBOM

Poccuiickon denepanum.

Ilperengent —  (Qusumyeckoe  JUIO,
ITOJAIOIIEE 3asBJIICHUE HA KOHKYPC.
PaboTHuk — dbuznyeckoe JIMLIO,

BCTYNIUBINIEE B TPYAOBBIE OTHOIICHUS C
paboToiaTenem.

PabGoroaarens — MIHCTUTYT, BCTYyNMBIINN B
TPY/JIOBbIE OTHOIIEHHS C pAOOTHUKOM.

P® — Poccuiickas Oenepanusi.

Caiit UucTutyTa — OQUIIMANBHBIA CaWT
NucTtutyta B uH(OPMAIIMOHHO-
TEJICKOMMYHUKAMOHHOM ceTtu «HTEepHEeTY.

TK P® — Tpynosou koxekc Poccuiickon
denepanum.

positions of teaching staff in organizations
engaged in educational activities, positions
of heads of educational organizations
approved by the Russian Federation
Government.

Institute — Skolkovo Institute of Science
and Technology.

Institute’'s website — the official website
of the Institute in the information and
telecommunication network "Internet".

Labour Code — Labour Code of the

Russian Federation.

Policy — Interim policy on faculty
competitive appointment.

Supervisor — an employee from among
the executive management, whose
authorities include the HR policy.

RF — Russian Federation.



1.2. [Tomoxenue

1.3.B

1. O0ue moJI0KeHus

YCIOBUS MIPOBEJCHUS KOHKYypca,
TpeOOBaHMsI K TMPETEHACHTaM U CPOKH
3aMenIeHUs JNOJDKHOCTEN [II1C
HNucTuTyTa.

pacrpocTpaHseTcs Ha
JOJDKHOCTH  «IIpodeccopy»,  <«JIOLEHT»,
«CTapIINN MPETOJABATENbY.

NucTuTyTe YCTaHaBIIUBAIOTCSA
CIEUUAJIBHBIE CTaTyChl, YKa3bIBa€MbIC B
JIOTIOJIHEHHWE K JOJDKHOCTH: Tpodeccop
MPAKTUKH, JOLIEHT MPaKTHUKU,
MIPUTITAIIICHHBIH npodeccop.
Oco0OeHHOCTH OCYILIECTBICHHS TPYIOBON
NEATEIbHOCTH NEeJarornuecKux
pabOTHUKOB, 3aHUMAIOUIUX JOJIKHOCTH,
0 KOTOPBIM YCTAHOBJIEH CHEUUaTbHBIN
CTaTyC, ONpPENENSAIOTCS  JIOKAJIbHBIMU
HOPMATUBHBIMH aKTaMH.

1.4. Tlonoxxenne pa3pabOTaHO B COOTBETCTBUU

¢ TK PO, ¢enepanbHbiM 3aKOHOM OT
29.12.2012 Ne 273-®3 «O0 oOpa3zoBaHuU
B Poccuiickoit @enepaunny, [lonoxennem

O TOpSIKe 3aMElICHHsS JIOJDKHOCTEH
MeJaroruuecKux PabOTHHUKOB,
OTHOCSIITUXCS K podeccopcKo-
IPEIIOaBaTEIILCKOMY COCTaBy,

YTBEPKJICHHBIM ITPUKa30M MUHHUCTEpCTBA
oOpazoBanuss u Hayku Poccuiickoi
Oenepanyu ot 23.07.2015 Ne 749, unpimMu
HOPMATUBHBIMH  TPABOBBIMU  aKTaMH,
PEryJIUPYIOIIUMH  TIOPSAJIOK  3aMEIICHUS
noikHoctet TIIIC B oOpazoBaTenbHOU
OpraHu3allid  BbICHIETO  OOpa30BaHUf,
VYcraBoM M JIOKaTbHBIMU HOPMATHUBHBIMU
akramu MHCcTHTYyTA.

1.2.

1.3.

1.4.The Policy has been developed

1. General provisions

1.1. [Tonoxxenne ycranaBnmuaer mopsgok u 1.1, The Policy defines procedures and

conditions for competition, requirements
for candidates and terms for filling
faculty positions.

The Policy is applicable to positions of
Full Professor, Associate Professor,
Assistant Professor.

The Institute can establish special status
indicated in addition to the position: Full
Professor ~ of  Practice,  Associate
Professor of Practice, Visiting Professor.
Specifics of working activities of faculty
holding faculty positions with a special
status are established by the institutional
policies.

in
accordance with the Labour Code,
Federal Law No. 273-FZ of 29.12.2012
"On  Education in the Russian
Federation”, Regulations on procedures
for filling positions of faculty, approved
by Order of the Ministry of Education and
Science of the Russian Federation No.
749 of 23.07.2015, other regulations on
procedure for filling in positions of
teaching staff in an educational
organization of higher education, Charter
and institutional policies.



1.5. Opranm3anuto moarotoBku u nposeAenus 1.5. Organization  of
proceeding the competitive appointment is
carried out by the HR Department.

2.1.

2.2.

2.3.

KOHKYPCHOTO
JlemapTaMeHT 10 paboTe C MEPCOHATIOM.

oTOOpa  OCYILECTBIISIET

2. Tlopsaaok 3akjar0o4eHusi, U3BMeHEHHsI

U NpeKpameHnsi TPYA0BOIo 10roBopa
C NMeJaroru4ecCKuMM paboTHUKAMHU,
orHocsammmucs k IIIC

3amenieHue JIOJDKHOCTEH II1C
OCYIIIECTBIISIETCSA Ha OCHOBaHMU
TPYAOBOIO JIOTOBOPA, 3aKJIHOYa€MOro B
coorBeTcTBHU ¢ TK P®. 3akmroueHuio
TPYAOBOIO JOTOBOpAa Ha 3aMEIICHUE
JIOJDKHOCTH Mearoru4eckoro
pabotHuka, otHocsmierocs k IIIIC, a
TaK)K€ MEPEBOJy Ha TaKYyK JIOJKHOCTD
MPEAIIECTBYET H30paHuEe MO KOHKYPCY

Ha 3aMelleHIE COOTBETCTBYIOIIEH
JTOKHOCTH.
[IpaBo Ha 3aHATHE MEAATOTHYECKOU

NeATeNIbHOCThI0O B  HWHCTUTYTE HMEIOT
JIMIa, OTBEYAIOIINE KBATU(DUKAIIMOHHBIM
TpeOOBaHUSIM HE HUXKE YKa3aHHBIX B
KBAUTM(PUKAIMOHHBIX CIPABOYHUKAX U
(wn) npodecCHOHANBHBIX CTaHIAPTaX,

ecnu UHOE HE YCTaHOBJIEHO
3aKOHOJ1aT€ILCTBOM PO,

NuctutyT BIIPaBE YCTaHABJIMBATh
JIOTIOJIHUTEIIbHBIC TpeOOBaHUS K
KBaJu(UKALMK JIUII, TPETCHIYIOMUX Ha
3aMEIICHUC JIOJDKHOCTEH
MeJJaroruaecKux PabOTHUKOB,
otHocsamuxcst k IIIIC, weoOxommMmele
JUTSt YCIEIIHOTO BBITIOJTHCHU S

nopy4aeMoill UM TPYyAOBOW (PYHKIUU U
IOJKHOCTHBIX 00SI3aHHOCTEH.

2.2.Persons

2.3.The

preparation  and

2. Procedures for concluding, amending

and terminating employment
agreements with faculty

2.1.Faculty positions are filled on the basis

of an employment agreement concluded
in accordance with the Labour Code. The
conclusion of an employment agreement
on a faculty position, as well as a transfer
to such a position, is carried out through
Competitive appointment for filling the
corresponding position.

who meet qualification
requirements not lower than those
specified in qualification reference books
and (or) professional standards have the
right to carry out teaching activities at
the Institute, unless established otherwise
by the RF legislation.

Institute has the right to set
additional qualification requirements for
persons applying for faculty positions,
necessary for successful performance of
assigned function and job
responsibilities.



2.4.

2.5.

2.6.

2.7.

2.8.

[IpoxoxaeHne  KOHKYPCHOTO
ABJISIETCA 00A3aTEIbHBIM JIJIsl PETEHICHTA
Ha 3aMeleHue JIOJKHOCTH
NeJaroru4eckoro paboTHHKa,
otHocsamerocss k IIIIC, kak BIepBbIC
MPUHUMAEMOTO Ha paboTy, TaKk U YxKe
paboTaromiero B MIHCTUTYTE, B TOM YHUCJIE
B JIOJKHOCTH [IeJIarOrUIeCKOTO
paboTHuka, otHocsmerocs k [1T1C.

HNTorom KOHKYPCHOTO OTOOpa SIBISETCS
3aKJIFOYEHHUE C MPETEHJCHTaMHU, YCIENIHO

MPOIICAIIUMHI KOHKYPCHBIN otOop,
TPYIOBOTO JIOTOBOpa KaK Ha
HEOIIPEACIEHHBIM CPOK, TaK M Ha CPOK,
ONpENENICHHbI  mpu  M30paHUU 1O
KOHKYPCY.

[lenarornueckre pabOTHUKU, C KOTOPHIMU
0 pe3yibTaTaM KOHKYPCHOTO OTOOpa Ha
3aMeILCHHUE COOTBETCTBYIOIIUX
JIOJDKHOCTEH 3aKJII0YCHBI TPYAOBbIC

AOT'OBOPHI HaA HGOHpGIIGJIGHHLIﬁ CpPOK, HC
MpoxXoaAT IIOBTOPHO KOHKYPC Ha AAHHBIC
AJOJDKHOCTH B IICPHOA 3aHATHA HMH B

YCTAHOBJICHHOM  TMOPAJKE  YKa3aHHBIX
JOJKHOCTEM.

[Temarornueckue pabOTHUKH,
orHocsimmecss Kk [IIIC, ¢ korTopeimMu
3aKJIIOYEHBl TPYAOBBIE JOTOBOPBHI  HA
HEOIIPEAENEHHBIN  CPOK, B  LEIAX
NOATBEPKIACHUS COOTBETCTBUS
3aHMMAeMOM  JIOJDKHOCTHM  IPOXOIAT

aTTECTAIIUIO OJIMH pa3 B IATH JIET.
B 1mensx coxpaHeHUs HENpPEPHIBHOCTH
yueOHOoro  mpouecca B MHctutyte
JOTYCKAaeTCsl  3aKJIIOYEHHE  TPYAOBOTO
JIOTOBOpAa Ha 3aMEIICHHE JIOHKHOCTH
IIeJaroru4eckoro paboTHUKa,
otHocsmerocs k ITIC, 6e3 uzOpanus mno

2.5.

2.6.

oroopa 2.4. A candidate to fill a faculty position is

obligated to pass competitive
appointment both if it’s the first-time
employment and if a candidate is
working at the Institute, including the
position of the teaching employee
referred to faculty.

The competitive appointment results in
conclusion of the employment agreement
with candidates who successfully passed
competitive appointment, both for tenure
and for a term determined in the
competition.

Faculty who have concluded tenure
employment agreements based on results
of competitive appointment, do not re-
enter the competition for the position
during the period of holding these
positions in accordance with the
established procedure.

2.7.In order to confirm compliance with

2.8.

positions, faculty with tenure have to
undergo the attestation once every five
years.

To ensure continuity of teaching and
learning process, it is allowed to
conclude the employment agreement for
replacement of a faculty, without
appointment by competition to fill the
corresponding position when applying



KOHKYPCY Ha 3aMEILCHUE
COOTBETCTBYIOIIEW  JOJDKHOCTH TP
IpueMe Ha paboTy IO COBMECTHTEILCTBY
Ha CpOK He Oosee OAHOro rojaa, a Juisd
3aMEIIECHNUS] BPEMEHHO OTCYTCTBYIOILLEIO
pabOTHHKA, 32 KOTOPBIM B COOTBETCTBHH C
3aKOHOM COXPaHSETCs MECTO pabOThI, — 110
BbIXO/Ia TaKoro pabOTHHKa Ha padoTy.
[ToBTOpHOE 3aKiroueHue aorosopa 0e3
n30paHus [0 KOHKYPCY HeE JI0ITyCKaeTCsl.

2.9. Konkypc Ha BakaHTHBIE OJDKHOCTU HE

MPOBOAUTCS npu nepeBoJie
IIEJarOTHYeCKOTO paboTHHKA,
otHocsmerocs k IIIIC, ¢ ero cornacus, B
TOM 4YHCIIE B CBSI3U C pEOpraHU3alueu

NuctutyTa Wi CTPYKTYpPHOTO
noApazaeneHus HHctutyra u o (WIM)
COKpAIllEHUEeM YMCIEHHOCTH (IlTara), Ha
JIOJKHOCTD aHAJIOTUYHYO W

HUKECTOSIIIIYIO ~ TI0  OTHOILIEHUIO K
3aHMMAaeMOM WM JIOJDKHOCTH B TOM K€
CTPYKTYpHOM mojpazzaeienun MHcTutyTa
WM TIPU TIEPEBOJIE B APYTrOe CTPYKTYPHOE
nojpasaeneHue MHCTUTYTa 10 OKOHYAHUS
CpOKa TPYAOBOTO JI0TOBOPA.

3. TpeGoBaHusi K KBaJU(PUKANNH
npereHaeHToB Ha AosxHOoCcTH ITIIC

3.1. IlperenaeHTHI Ha 3aMelIeHue
nomxHoctel TIIIC B UHCTUTYTE TOJIKHBI
COOTBETCTBOBATh  KBAJIM(PUKAIMOHHBIM
XapaKTepUCTUKAM JNOJKHOCTEN
PYKOBOAUTEIIEH 151 CIIEIMATUCTOB
BBICIIIETO npoeccCuOHaNBEHOTO u

JOTIOJTHUTENBHOTO  TPO(HECCUOHATBEHOTO
o0pa3oBaHusl, YTBEPKACHHBIM MTPUKA30M
MuHucTepcTBa  34paBOOXPAHEHUS WU

for a part-time job for a period of no
more than one year, and to replace a
temporarily absent employee, for whom,
in accordance with the law, the position
Is retained, — until such an employee
returns to work. Re-conclusion of the
agreement without competitive
appointment is not allowed.

2.9. A competition for vacant positions is not

held if a faculty is transferred with his
(her) consent from the position held, also
due to reorganization at the Institute or at
the structural division and (or) a
reduction of a number of employees
(staff positions), to a similar position or
inferior to the position they hold in the
same structural division of the Institute
or when transfer to another structural
division of the Institute before the end of
the employment agreement term.

3. Quialification requirements for
candidates to faculty positions

3.1. Candidates for faculty positions must meet

qualification characteristics to positions of
managing staff and experts of higher
professional and additional professional
education as set in the order of the
Ministry of Health and  Social
Development of the Russian Federation
dated 11.01.2011. No. 1n, also
qualification requirements stipulated in



3.2.

3.2.1

3.2.2.

3.2.3

COLMAIBHOTO  pa3BuThus  Poccuiickoi
O®eneparuun ot 11.01.2011r. Ne 1n, a
TaK)K€  WHBIM  KBATH(UKAIMOHHBIM
TpeOOBaAHMSIM, PETYCMOTPEHHBIM
JIOKaJIbHBIMA  HOPMAaTUBHBIMH ~ aKTaMH
HNHuctutyTa, B TOM qucie
JOJDKHOCTHBIMHA MHCTPYKIUSMHU.

TpedoBanus K NnpeTeHAeHTaM
Ha J0JLKHOCTH npodeccopa

. KBammukannonasiMu - TpeOOBaHUSAMHE
K TMPETeHJIeHTaM Ha  JIOJDKHOCTh
npodeccopa SBIAIOTCA HaW4YUE Y
MPETEH/ICHTA:

— BBICIIIETO 00pa30BaHMUS;

— YYEHOM CTemeHW JAOKTopa HayK

(uHOM AHAJIOTUYHOM YYEHOU
CTEIICHH, MIOJIyYEHHOU B
WHOCTPAHHOM  TOCYJIapCTBE U

npu3HaHHOU B PD);

CTaxka HAaYYHO-TI€IarOTUYECKON
paboThl HE MEHee S5 JeT WiIn
ydeHoro  3BaHHs  mpodeccopa
(MHOTO ~ aHAJIOTUYHOTO  YYEHOTO
3BaHUS, MOJIYYEHHOTO B
WHOCTPAaHHOM  TOCYAapCTBE W
IIPU3HAHHOMN B P®).

Ecnu yyacTHHK KOHKypca IpPETEHIyeT
Ha  JIOJDKHOCTH  mpodeccopa €O
CHelUalbHbIM CTaTyCOM, YKa3aHHOM B
IIYHKTE 1.3 [lonoxenus, pu
MPOBEICHUH KOHKYPCHBIX MpPOIEAYp
OJTHOBPEMEHHO OIICHUBAETCS
COOTBETCTBHE KAaHAWUJATA YKA3aHHOMY
CTaTycy.

. B KOHKYpCe

Ha JIOJDKHOCTD

institutional policies, job descriptions.

3.2. Requirements for candidates to Full
Professor
3.2.1. The qualification requirements for

3.2.2.

3.2.3.

candidates applying to position of
Professor include:

— higher education;

— academic degree of Doctor of
Sciences (other similar academic
degree obtained in a foreign
country and recognized in the
Russian Federation);

academic experience for at least 5
years or the academic title of Full
Professor (similar academic title
obtained in a foreign country and
recognized in RF).

If a candidate applies to a faculty
position with a special status indicated
in point 1.3 of the Policy, a candidate's
compliance with the status is also
evaluated within the procedures for
competitive appointment.

Persons without academic degree of
candidate (doctor) of sciences and



npodeccopa MOTYT y4acTBOBAThH JIMIIA,
HE  MMEKIIME  YYEHOM  CTENEHHU
KaHauaaTa (JOKTOpa) HayK M yYEHOTO
3BaHUS, HO HMEIOIIME CTAXX HAy4HO-
NEeAarornyeckoi paboThel WK paboThl B

academic title, but having academic
experience or work in organizations in
the fields corresponding to activities of
the Institute, may participate in
competition for the position of Full

OpraHM3alusX 1O  HAlpaBIICHHIO Professor.
npodeccuoHaTbHOM IESTEIbHOCTH,
COOTBETCTBYIOIICH AEATEIILHOCTH
NucruryrTa.
3.3. TpebGoBanus K nperengentam 3.3. Requirements for candidates for

HA J0JIKHOCThH J{0IICHTA Associate Professor

3.3.1. Kpamudukanmonueivu  tpeboBanusmu 3.3.1. The  qualification requirements  for

K TMPETeHJIeHTaM Ha  JIOJDKHOCTh
JOIEHTa  SABJISIIOTCS  HAJIM4Me Y
MPETEH/ICHTA:

— BBICIIIETO 00pa30BaHMUS;

— Y4YECHOH CTEeIeHU KaHauaaTa
(mokTopa) HayK (uHOM
AHAJIOTUYHOW YYEHOW CTEIECHH,
IIOJIyYEHHOM B HHOCTPAaHHOM
rocyJapcTBe U npusHaHHOU B PD);

— CcTaxa Hay4YHO-TIE1arOru4ecKon
paboTel HE MeEHee 3 JIeT WIH
Y4EHOT O 3BaHUS JIOLIEHTA
(cTapiiero Hay4yHOTO COTPY/JIHHUKA)
(MHOTO ~ aHAJIOTUYHOTO  YYEHOTO

3BaHUs, HOJIyYEHHOT'O B
WHOCTPAaHHOM  TOCYAapCTBE  H
IPU3HAHHOMN B P®).

Ha JIOJDKHOCTh JOLIEHTa, MO KOTOpPOH
YCTAHOBJIEH  CIICLIMAJIBHBIA  CTaTyc,
yKka3aHHbli B myHKTe 1.3 Ilonoxenus
(IOLIEHT TPaKTUKHW), MPU MPOBEICHUU

candidates applying for Associate

Professor position include:

— higher education;

— academic degree of candidate
(Doctor) of Sciences (other similar
academic degree obtained in a
foreign country and recognized in
RF);

— academic experience for at least 3
years or academic title of Associate
Professor (senior researcher) (other
similar academic title obtained in a
foreign country and recognized in
RF).

3.3.2. Ecin yuyactHuk konkypca nperenayer 3.3.2. If a candidate applies for the position of

Associate Professor with a special status
indicated in point (Associate Professor
of Practice), a candidate's compliance
with the specified status is evaluated



3.3.3.
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KOHKYPCHBIX IPOIEAYP OJHOBPEMEHHO
OLICHMBAETCSI COOTBETCTBUE KaHAuAaTa
yKa3aHHOMY CTaTycy.

B koHKypce Ha JOIKHOCTH JOIEHTa
MOTYT y4acTBOBaTh JIMIIA, HE UMEIOLIUE
YYEHOH CTENEHM KaHAWJaTa HayK |
YYEHOI'O 3BaHUS, HO HMEIOIIHME CTax
HAy4YHO-IIEarornyecko padoTsl WU

paboThI B OpraHU3aIUsgIX 10
HaIpaBJICHUIO npodeccuoHaTIbHON
JIECITEIbHOCTH, COOTBETCTBYIOLIEH

ACATCIBHOCTH I/IHCTI/ITYTa.

3.4. TpeOoBanuss K TpPeTeHJEHTAM Ha
JOJIKHOCTH CTapLIero npenojaaBaress

3.4.1. KBanudukarmoHHBIMH

3.5.

TpeOOBaHUSIMU K TMpETEHICHTaM Ha
JTOJKHOCTh CTapUIEro MpenoaaBaTess
SABJISIFOTCS. HAJTMYKUE Y IPETEHICHTA!

— BBICILIETO 00PA30BaHUS;

CTa)a HAyYHO-NIEAArorn4ecKou
paboThl HE MeHee 3-X JIeT, MpH
HAJIMYUU Y4EHON CTEIICHU
KaHIuIaTa HAYyK (mHOM
AHAJIOTUYHOW YYEHOW CTEIECHH,
IIOJJy4YEHHOM B  HMHOCTPAaHHOM
rOCyJlapCTBE W TIPU3HAHHOW B
P®) cTaxa Hay4HO-
negaroruyecko  paboTel — HE
MmeHee | roxa.

JIONOJIHMTEIbHO TPH NPOBEACHUM

KOHKYPCa YYMTHIBAIOTCS:

NOKa3aTeln myOIMKAIMOHHOM
aKTUBHOCTH NPETEHICHTOB B BEAYIIHUX
MEXIYHApOAHBIX JKypHalIax, B TOM

3.3.3.

3.4. Requirements

during the procedures for competitive
appointment.

Persons without academic degree of
candidate (doctor) of sciences and
academic  title, however  having
experience in scientific and pedagogical
work or work in organizations in the
fields corresponding to activities of the
Institute may also participate in the
competition for Associate Professor
position.

for

for candidates

Assistant Professor

3.4.1. The qualification requirements for

candidates applying for Assistant
Professor position include:

— higher education;

— academic experience for at least 3
years, having a PhD degree (other
similar academic degree obtained
in a foreign country and
recognized in RF) experience of
academic work for at least 1 year.

3.5. Additionally, the following are
considered in  the  competitive
appointment:

- indicators of  the candidates’

publication activity in top international



3.6.
I/IHCTI/ITYTa TAaKIKC YUHUTBIBAIOTCA:
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grcie xypHanax rpymmsl Nature Index;

JOKJIadbI IMPCTCHACHTOB Ha
IMPECTHIKHBIX MCKIYHAPOAHBIX
KOH(bCpeHHI/IHX, B TOM qucJjc

KOH(EepeHIUAX MO0 HCKYCCTBEHHOMY
WHTEIJIEKTY YpOBHS A, A*;

CBEICHUS 0 JIOTIOJIHUTEIIbHOM
npodeccuoHaTbHOM 00pa3oBaHHUH
IPETEH/ICHTOB 3a MOCIEAHUE TPU ToJa
CBeJIeHUsI 00 y4acTHHM B IPOEKTax IO
pa3paboTKe W BHEJIPEHUIO TEXHOJIOTHUH,
y4acTUM B  KaluTajle KOMIIAHWH,
3aHATHIX BHEJIPEHUEM u
KOMMepIIMaInu3alueil HayuyHbIX U (1)
HAay4YHO-TEXHHUYECKUX PE3YJIbTATOB,;
Harpapl.

[Ipu ydactuu B KOHKypce paOOTHHUKOB

— CBEJICHUS 110 HAYYHOMY PYKOBOJCTBY U

4.1.
JOJKHOCTB TMEJarornyeckoro paboTHHKA,
OTHOCSIIILYIOCSI

— pe3yJIbTaThl

— TOOUIPEHHUH,

YCIEWIHBIM  3aIlUTaM  O0yYarouxcs,
YY4aCTUH B NMPUBJICYEHUH U KOHKYPCHOM
oTOOpe abUTYPUEHTOB, YPOBHE YyUeOHOM
(mpenogaBaTeIbCKON) HArPy3KH;
OLICHKHU Hay4yHO-
HCCJIEIOBATENLCKON, 00pa3oBaTEIbHON
Y MTHHOBALIMOHHOM J€ATEIbHOCTH;
OTCYTCTBHE
JUCHMIUIMHAPHBIX B3bICKAHUH.

4. JIokyMeHTBI JJIfl Y4ACTHSH
B KOHKYPCHOM 0TOOpe

PaboTHuk, 3amemnatonuii B UIHCTUTYTE

k IIIIC, ©Ha MOMEHT

3.6.

journals, including journals of the
Nature Index group;

candidates’ talks at  prestigious
international conferences, including
conferences in Artificial Intelligence of
A level, A*;

information about candidates’
professional education during last three
years;

information on candidates’

participation in development and
implementation of  technologies,

participation in the capital of
companies implementing and
commercializing results of R&D
projects;

- awards.

When employees of the Institute
participate in the competition, the

following is taken into account:

4.1.
position, submits the application for
participation in the competition at the

research advising and successful theses
defenses, participation in student
outreach and admission campaigns,
level of educational (teaching) load;
results of evaluation of research,
educational and innovative activities;
incentives,

absence of disciplinary penalties.

4. Documents for participation
in Competitive Appointment

Employee who fills in a faculty
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pa3MenieHuss OOBSABICHUS O KOHKYPCHOM
oTOope, NpeACTaBIseT 3asBleHHE 00
y4acCTHH B KOHKYpCE, a B CIIy4ae y4acTHs
B KOHKypce Ha 3amenieHue Oosee
BBICOKOM  JOJKHOCTH, JOKYMEHTHI,
NOJTBEPXKIAIOUINE €r0  COOTBETCTBHE
KBAJTM(HUKAIIMOHHBIM ~ TPeOOBAaHUSAM IO
HOBOM JTOJDKHOCTH:

1) akryanbHOE pesiome u

MOTHBAIIIOHHOE TTHCHMO;

2) 1uIaH HAyYHO-UCCIIEI0BATEIHLCKON
JCSATCIIEHOCTH;
3) 1wiaH IPEIIo1aBaTeILCKOM U

00pa3oBaTeIbHON JEATEIbHOCTH;
4) naaH MHHOBAIMOHHOH JEATeIbHOCTH;
5) cnucok myOJWKanuid 3a TMOCJCIHUE

[ATh JIET;

6) TOKYyMEHTHI, NOATBEPKAAIOIINE
MOJIyYEHHE CBHJIETEIICTB Ha
pe3yabTaThl WHTEIUIEKTYaJIbHOU

NEATENIBHOCTH (IIPY HAJIMYUN);

7) WHBIE JOKYMEHTBHI B COOTBETCTBUH C
TpeOOBaHUAMHU KOHKYpCa, a TaKXkKe I10
YCMOTPEHHUIO MPETEHICHTA,
MOATBEPKIAIOLIEE YpOBEHb
KBAIM(PUKALMK M ONBIT PadoThI,
BKJIFOYAsl pEKOMEH/IaTeIbHbIE MHChMA.

JIOKyMEHTBI, yKa3aHHbIE B IMyHKTax | —
S, MPEACTABIAIOTCA HA AHTJIMACKOM
s3bike. OCTaabHbIC JOKYMEHTHI (ITyHKT
4.1.) mpeaoCTaBIISIFOTCS HAa aHTJIUHCKOM
WJIU PYCCKOM SI3BIKE.
4.2. TlpereHneHt, He
NHcTUTyTE NOKHOCTH MEAArOTHYECKOTrO
pabotHuka, otHocsmrytocs k- [ITIC,
NpeACTaBIseT 3asBJIEHUE 00 Y4acTUU B
KOHKYPCE U CIICTYIOIINUE IOKYMEHTHI:

time of Competitive Appointment
announcement and in case of
participation in the competition for a
higher position, documents confirming
compliance with the qualification
requirements for the new position:

1) the up-to-date CV and motivation
letter;
2) aresearch statement;

3) ateaching statement;
4) an innovation statement;

5) a list of publications in last five
years;

6) documents confirming receipt of
certificates for results of intellectual
activities (if any);

7) other documents in accordance with
requirements of the competition, as
well as at the discretion of the
candidates, confirming level of
qualification and work experience,
including reference letters.

Documents indicated in points 1 — 5,
are submitted in English. Other
documents (point 4.1.) are submitted
in English or Russian.

samerraronmii - B 4.2.The candidate, who does not fill a faculty

position, submits the application for
participation in the competition and the
following documents:



1)

2)

3)

4)

5)

6)
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aKTyaJIbHOE PE3I0ME U MOTHUBALlMOHHOE
MACHMO;

KOIIMIO TPYAOBOW KHWXKKH M (HJIN)
CBEIEHUS O TPYIOBOHN JEATEIBbHOCTH,

3a MCKJIIOUYCHUEM CJIy4yaeB, €CJIU B
coorBerctTBUM ¢ TK P®, wuHBIM
dbenepaabHBIM ~ 3aKOHOM  TpyJoBas

KHIDKKA Yy paOOTHHKA OTCYTCTBYET;

KOITHIO TUTIIOMA 0 BBICIIIEM
oOpazoBanuu /  JOKymeHTa 00
MHOCTPaHHOM o0pa3oBaHMH,
MOJTy4YEeHHOM B MHOCTPAHHOM
rOCy/IapCTBe;

KOIMHIO JAUIUIOMA KaHAuaaTa (I0KTOpa)
HayK / JOKyMEHT 00 WHOCTPaHHOU

Y4EHOM  CTENEHW, MOJYYEHHOM B
WHOCTPaHHOM TOCYJIapCTBE;

KOTIHIO arTecTara JOIEHTa
(mpodeccopa) /  NOKyMEHT 00
MHOCTPaHHOM y4EeHOM 3BaHUH,
HOJYYEHHOM B MHOCTPAaHHOM
roCyJ1apCTBE;

TOKYMEHTHI, MOJITBEPKIAIOIIHE

OTCYTCTBHE OTPaHUYCHHMI Ha 3aHATHE
TPYIOBOM JESTENBHOCTEIO B cdepe
oOpa3oBaHus, PEeTyCMOTPEHHBIX
3aKOHOAATEITHbHBIMU u WHBIMU
HOPMAaTUBHBIMH ITPABOBBIMU aKTaMU:
COpaBKy O Hanu4uu (OTCYTCTBHUN)
CYyIMMOCTH U (W) akTa yroJIOBHOTO
npecieioBaHus 100 O MpeKpalieHuu
YyrOJIOBHOTO  TMpEcleAOBaHUA IO
peabUIUTHPYIOIIUM OCHOBaHUSIM
(maTa mosyyeHUs! CIpaBKH — HE paHee
2-X MecSIeB Ha MOMEHT TMOojadu
3asiBJICHUS );

JOKYMEHT 00 OTCYTCTBUU

1)

2)

3)

4)

5)

6)

the up-to-date CV and motivation letter;

a copy of the record of service and (or)
information about the work activity,
except in cases where, in accordance
with the Labor Code or another federal
law, the employee does not have a work
record,;

a copy of diploma of higher education /
document on foreign education received
in a foreign country;

a copy of diploma of the candidate
(Doctor) of Sciences / a document on a
foreign academic degree obtained in a
foreign country;

a copy of the certificate of Associate
Professor (Professor) / a document on a
foreign academic title obtained in a
foreign country;

documents confirming that the candidate
has no restrictions on employment in the
field of education provided for by
legislative and other regulatory legal
acts:

certificate of the presence (absence) of a
criminal record and (or) the fact of
criminal prosecution or the termination
of criminal prosecution on rehabilitating
grounds (the date of receipt of the
certificate is not earlier than 2 months at
the time of filing the application);

a document on absence of diseases



7)
8)

9)
10)

11)

12)

13)

14)
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3a00JIeBaHNUH, PEyCMOTPEHHBIX
MePEYHEM, YTBEPIKIaEMbIM
dbeneparbHBIM OpraHoM
WCITOJTHUTEIILHOMN BJIACTH,
OCYUIECTBJISIONMM  (PYHKIUU  TI0
BbIPaOOTKE rocyJapCTBEHHOU
MOJIMTUKM U HOPMATUBHO-TIPABOBOMY
PEryJIupOoBaHUIO B oOnacTu
3IpaBOOXPAHEHUS;

1aH HAy4YHO-UCCIIEI0BATEIbCKON
NEeSTETbHOCTH;
IJ1a” MPEIO/IaBaATEIbCKON u

00pa3oBaTeIbHON JEATEIbHOCTH;

TJTaH MHHOBAIIMOHHOM JIESTENBHOCTH;
JTOKYMEHTBI, TOJITBEPKIAIONTUE OITBIT
padoTHI;
JIOKYMEHTBHI, MOJITBEP K TAIOIITIE
ypOBEHb BIIAJCHUS aHTJIMHACKIM
S3BIKOM (mmst IPETEH/ICHTOB,
NPEACTaBUBIINX  JOKYMEHTBI 00

oOpazoBanuu PD);

CIIUCOK TyOJIMKAlUi 3a TIOCIICIHUE
IISITh JIET;

JOKYMEHTHI, MOJTBEPKAAIOIINE
MOJTy4EHUE CBU/JICTEIILCTB Ha
pe3yIbTATHI MHTEJUICKTYaJIbHOU

NEeATEeIbHOCTH (IIPY HAJTUYUN);

WHBIE JOKYMEHTBI B COOTBETCTBHH C
TpeOOBaHUSIMU KOHKYpCa, a TaKXe I10
YCMOTPEHHUIO PETCH/ICHTA,
MOJITBEPIKIAIOIINE YPOBEHb
KBAIM(PUKAIUA U ONBIT  paboTHI,
BKJIOYAs MUChMa-PEKOMEHTAIIHNH.

JIOKyMEHTBI, YKa3aHHbIE B MyHKTax 1, 7
— 9, 12, npencraBusOTCS — Ha
aHTITUICKOM S3BIKE. OcTanbHble
nokyMeHTbl (nmyHKT 4.2. IlonoxeHus)

provided for in the list approved by the
federal executive authority responsible
for development of state policy and
regulatory regulation in the field of
healthcare;

7) aresearch statement;
8) ateaching statement;

9) an innovation statement;
10) documents confirming work experience;
11) documents confirming level of English
language proficiency (for candidates
submitted  documents on  higher
education received in Russia);

12) a list of publications in the last five
years;

13) documents  confirming  receipt of
certificates for the results of intellectual
activity (if any);

14) other documents in accordance with the
requirements of the competition, as well
as at the discretion of the applicant,
confirming the level of qualification and
work experience, including letters of
recommendation.

Documents indicated in points 1, 7 — 9,
12, are submitted in English. Other
documents (point 4.2. of the Policy are
submitted in English or Russian.
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MPEACTABISIIOTCA HAa AHIVIMKACKOM WM
PYCCKOM SI3BIKE.

4.3. Bmecte ¢ kommuiektrom nokymeHTtoB 4.3. With the set of documents, the candidate

4.4,

4.5.

5.1. Konkypc oObsiBIsieTCS HE MEeHee, yeM 3a  5.1.

5.2.

5.3.

MPETEHICHT MPEACTABIIET COIJIaCHE Ha
00paboTKy MEepPCOHAIBHBIX JIaHHBIX.
[IpeTeHAeHT HeceT OTBETCTBEHHOCTh 3a

JTOCTOBEPHOCTh UHpOpMaLUH,
yKa3aHHOH B HpeACTaBIsIeMbIX
TOKYMEHTaX.

[IperenneHT BHOpaBe CHATH  CBOIO
KaHIUAATypy B J000€ BpeMs JI0 JaThl
coOpaHusi YYE€HOro CcoBeTa IyTeM

HamnpaByieHUsl B JlemaptameHT mo padote
C TMEpPCOHAJIOM 3asBJICHUA Ha UMs
pekTopa.

5. IloaroroBka K KOHKYpCY

JBA Mecslla OO0 [JaThl Hayaja €ro
IIPOBECHUS IIyTEM pa3sMeneHus
oOBbsBIIeHUA Ha caiite MHcTUTYTA.
3asBIICHUE MPETEHJACHTA I Y4acTHS B
KOHKYpCE C IPWIOKEHUEM JTOKYMEHTOB,
yKa3aHHbIX B pasznene 4 Ilosoxenus,
IIOJAETCS IyTEM 3arpy3Kd CKaH-KOIHUH
PDF uepe3 caiit ucTuTyTa B Te4eHUE
CpOKa, YKa3aHHOTO B OOBSBICHUH O
IIPOBEJECHNUN KOHKYpCa.

[IperenneHT He  gomyckaercss K

KOHKYpCY B Clly4ae:
— HECOOTBETCTBUS KBaJTM(DPUKAMOHHBIM

TpEeOOBAHUSIM,  MPEIBSIBISIEMBIM
COOTBETCTBYIOLIEH JOJLKHOCTH;

HEIPEACTABIICHUS WM TIPEACTABIICHUS
HETIOJTHOIO KOMIUIEKTa JOKYMEHTOB,
yCTaHOBJEHHBIX [lonoxeHnem, Ha nary

I10

submits consent to processing personal
data.

4.4. The candidate is responsible for accuracy

of information contained in submitted

documents.

4.5. The candidate has the right to withdraw

5.2.

5.3.

his candidacy any time before the
meeting of the Academic Council by
means of sending a letter addressed to
the President to the HR Department.

5. Preparation for the competition

The competition is announced at least
two months before its start by means of
announcement on the competition on the
Institute's website.
The application for participation in the
competition  with  documents in
accordance with section 4 of the Policy,
is uploaded as scanned PDF format
copies to the Institute's website within
the term indicated in the announcement
of the competition.
The candidate is not allowed to
participate in the competition in the
following cases:
non-compliance  with  qualification
requirements for the relevant position;
failure to submit or submit the
incomplete  set of  documents
established by the Policy by the set
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OKOHYaHMUSI  YCTAHOBJIEHHOT'O
MMOJIa4Hy 3asIBJICHUU,

— HaJIW4YMS OTPAHWYEHUN HaA 3aHATHE
TPYJOBOM JEATENbHOCThIO B cdepe

Cpoka

oOpa3oBaHUs.
54. B ciyvae peCTaBICHUS
NPETEHJCHTOM  HEMOJHOTO  KOMILUIECKTa

JOKyMEHTOB JlemapTameHT 1o paboTe ¢
IIEPCOHAJIOM  BIpaBE  3alpoOCUTh Yy
MPETEHAEHTA HEIOCTAOIINE JOKYMEHTHI B
CPOK JI0 3aBEPIICHUS NMPUEMa 3asBJICHUN.

5.5. KoHcynbratuBHas rpymnmna
paccMaTpuBaeT IPE/ICTABICHHbBIE
PETEHICHTOM JIOKYMEHTBHI, npaBe
3aIPOCUTH JOTIOJTHUTENbHBIC

PCKOMCHIAAIMNU WU OT3BIBBEI O ITPCTCHACHTC,

OpraHMW30BaTh BU3UT IMPETECHJICHTAa B
NHCcTUTYT.

5.6. Tlpu BBISIBICHUHT HECOOTBETCTBUSA
KBaJTU(PUKAIIAN IIPETEHICHTA,
HNOATBEPKAEHHOU JIOKYMEHTaMHU,
TpeOOBaHUSIM 3aKOHOIATENbCTBA
Poccuiickoii  ®enepauu U (UIN)
JIOKaJIbHBIX HOPMAaTHUBHBIX aKTOB

WNHcTuTyTa, B TEUEeHHE NATH paboyuux
JHEW MO0 WCTEYECHHH CpOKa IMpHeMa
3asBieHul, JlemapraMeHT mo paboTe cC
NEPCOHAJIOM HAIPAaBJISET NPETEHICHTY

yBeJAOMJICHUS 00 OTKa3ze B IIpUEMEe
3asBJICHUSI U HEJOONMYCKE K Y4YacTHIO B
KOHKYpCE.

clyyae HE  TIOCTYIUIEHHS B
YCTAHOBJICHHBIM CpPOK 3asBJICHUNA Ha
y4acThe B KOHKypcCe JIMOO TOCTYIUICHUS
3asiBJICHUN 0e3 JOKYMEHTOB,
MOATBEPKTAOIINX COOTBETCTBUE
MPETEeHICHTA 00s3aTeNbHBIM

5.4.

5.5.

5.6.

5.7.

deadline;

presence of restrictions on employment
in the field of education.

If the candidate submits the incomplete
set of documents, the HR Department
has the right to request missing
documents from the candidate by the
deadline of submitting applications.

The Advisory Panel reviews the
documents submitted by the candidate,
and may decide to request additional
recommendations and feedback about
the candidate, organize a visit to the
Institute.

If a candidate’s qualifications, confirmed
by documents, do not meet requirements
of legislation of the Russian Federation
and (or) institutional policies, within five
working days after the deadline for
accepting  applications, the HR
Department sends notifications to the
candidate about refusal to accept the
application and non-admission to
participate in the competition.

In case of non-receipt of applications for
participation in the competition within
the deadline or receipt of applications
without documents confirming the
candidate's compliance with mandatory
qualification requirements, the
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KBaJIN(DUKAIIMOHHBIM TpeOOBaHUSM,
KOHKYPC OOBSBIISETCS HECOCTOSIBIIIUMCHL.

5.8. IIpenBaputensHbIe 00CyXIeHUS
npeTeHaeHToB Ha  goipkHoctn  [ITIC
MIPOBOASTCSA Ha 3aceJaHusAxX

Koncynbratuaeix rpynmn u Komutera mno
KOHKYpCHOMY oTOO0py. Pemenuss Hocsar
PEKOMEH1aTeIbHBIIHI XapaxkTep u
JOBOJATCS 70 YUYEHOrO0 COBETa B
YCTaHOBJICHHOM TOPSIJIKE.
5.9.1lpererneHT wWMeeT TpaBO MO JaThl
coOpaHusi YUEHOIro COBETa O3HAKOMMTHCS
C YCIIOBUSIMU npeiaraeMoro K
3aKJII0YEHUIO TPYJOBOrO I0rOBOPA.

6. Ilopsizok MpoBeaeHHsI KOHKYpca

6.1. Konkypc Ha 3aMmellieHue JOJIKHOCTEH
NEJarornuecKux PabOTHHUKOB,
otHocsmuxcst  k  IIIC, mnpoBoautcs
YYEeHBIM COBETOM.

Pemienne mno KOHKypCy NpPUHHUMAETCS
Y4YeHbIM COBETOM IIyTEM  TaWHOIO
TOJIOCOBAHMS.

Ilopsimok ronocoBaHusi YUEHOTO COBETa
M0 KOHKYpPCY VYTBEPXKIAETCA YUYEHBIM
COBETOM.

[Ipomenmmm u30paHve MO KOHKYPCY
CUMTAETCS TMPETCHACHT, MNOJYyYUBIINN
OONBIIMHCTBO (HO HE MEHEE IMOJOBHHBI)

6.2.

6.3.

6.4.

FOJIOCOB  WIEHOB YUYEHOIO COBETAa,
OPUHSABIINX ~ y4acTHE B TalHOM
rOJIOCOBAaHUH, TNPU KBOpyME HE MCHEE
2/3  CHHCOYHOrO cocTaBa YUeEHOro
COBETA.

6.5. B teuenne 3 pabouux gHEW C OaThl
MOANUCAHUSI IPOTOKOJIA coOpaHus

competition is declared as invalid.

5.8. The preliminary discussion of candidates

for faculty positions is held by the
Advisory Panels and the APTC. The
decisions are of advisory nature and
brought to the Academic Council in due
order.

5.9. The candidate has the right to
familiarize with the terms of the proposed
employment  agreement before the
Academic Council meeting.

6. Procedures for Competitive
Appointment

6.1.The competitive appointment for faculty
positions is held by the Academic
Council.

6.2.The decision on the competition is made
by the Academic Council by means of
secret voting.

6.4.The voting procedure on competitive
appointment is defined by the Academic
Council.

6.3.The candidate who has received majority
(but no less than half of votes) of the
Academic Council members by secret
voting is considered as appointed. The
guorum for secret voting is at least 2/3 of
the appointed members of the Academic
Council.

6.7. Within 3 business days from the date of

signing the Minutes of the Academic
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Y4yeHOoro coBeTta, YYEHBId CEKpEeTaphb
HampaBisieT B JlemapraMmeHT 1o pabote ¢
NEPCOHAJIOM BBIMMMCKY U3 MPOTOKOJA
coOpaHus.

7. Odopmienne pe3yabTaTOB KOHKYpca

B Teuenue 7 paboumx AHEH C JaThI
MOJTyYEHHUsI IPOTOKOJIa COOpaHusl Y UeHOTo
coBeta, JlemaprameHtr 1o paboTe ¢
MIEPCOHAJIOM HAMNPABIAET MPETEHIACHTAM,
HE TMPOIICAININM KOHKYPCHBIM 0TOOD,
YBEIOMJIEHUSI MO SJIECKTPOHHOW IOYTE U
pa3sMEIIaeT pe3yiabTaThl KOHKypca Ha
caure MuCcTUTYTA.

[IperenaeHTam, yCHEMIHO MPOILIEIIIAM
KOHKYpCHBIM 0oTOOp, B Teuenue 10
pabounx JHEH C JaThl  TOJYyYCHHS
MPOTOKOJa YUEeHOro coBera JlenmapraMeHT
1o paboTe C MEePCOHAIIOM HAIPaBJISIET O
AJIEKTPOHHOM MOYTE YBEAOMIICHUS U CKaH-

KONUM  TOJMUCAaHHBIX CO  CTOPOHBI
WuctutyTa mnpemioxkeHuid o  pabore.
[Ipennoxenue 0 paboTe MOXKET
COZEpKaTh OXHMIAEMYI0 JaTy HadJaia
paboTHI.

7.3.Ilocne TOJTyYeHUS MOIMTUCAHHOTO

n30paHHBIM MPETEHICHTOM TPEITOKEHUS
o pabore, [emaprameHT mo pabote c
MePCOHAJIOM B TeueHHe S5 pabouux gHEH
3ampamuBaerT  (IpU  HEOOXOJIUMOCTH)
JOTIOTHUTENIbHBIC CBEJICHUS W  KOIHH
JIOKyMEHTOB, B TOM YHWCJIE HaJJIEKAIIUM
0o0pa3oM 3aBEpEHHBIC KOMHUHU JTIOKYMEHTOB
00 00pa30oBaHMM M YYEHBIX CTEMEHsX,
TTOJTYYCHHBIX B WHOCTPaHHBIX
rocyZlapcTBax M IIpU3HaHHBIX B PO B

Council meeting, the Academic Secretary
sends the Extract from the Minutes of the
meeting to HR Department.

6. Formalizing results of the competition

Within 7 working days from the date
receiving the Minutes of the Academic
Council meeting, the HR Department
sends e-mail notifications to the
candidates who have not passed the
competition and uploads results of the
competition on the Institute's website.

Within 10 working days from the date
of the receiving the Minutes of the
Academic Council meeting, the HR
Department sends e-mail notifications and
scans of job offers signed by the Institute
to the candidates who have successfully
passed the competition. The job offer can
indicate the expected date of start of
employment.

7.3. After receiving a job offer signed by

the successful candidate, the HR
Department  requests  (if  necessary)
additional information and copies of
documents, including duly certified copies
of documents on education and academic
degrees obtained in foreign countries and
recognized in RF in accordance with the
established procedure, within 5 working
days. After receiving these documents, the
HR Department draws up the employment
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YCTaHOBJIEHHOM HOPSIAKE. [locne
NOJIyYEHUS] ~ YKa3aHHBIX  JOKYMEHTOB
JlemapTaMeHT Mo paboTe ¢ MEePCOHAIOM
opopmiiser  TpymOBOM  JOTOBOp U
OpraHU3yeT €ro MOANNCAHUE CTOPOHAMH.

agreement and organizes its signing by the
parties.

8. Cpokm 3aKJjil04eHHsi TPYAOBBIX
JTOTOBOPOB € NeJAroru4ecKuMM
padoTHnkamu, oTHocssmmumucs K IIIC,
Mo pe3yJbTaTaM KOHKYPCHOI0 0T0Opa

8. Terms of conclusion of employment
agreements with faculty based on
results of competition

8.1. Cpoku n3bpaHusi COCTABIISIOT: 8.1. Terms of appointment are as follows:

NPH NePBUYHOM
n30paHuu HA
JOJIKHOCTDH 10

NpPH NOBTOPHOM
U30paHnu Ha
AOJIKHOCTH 10

JI01’KHOCTh, HA 3aMellleHHe
KOTOPO# MPOBOANTCS KOHKYPC

KOHKYpCY KOHKYpCY
Crapuuii mpenojaBareib 3 roxa 5 et
JloueHt

ITpodeccop

[Ipodeccop, uMEOMMIA MOYSTHBINA
CTaTYC «3aCIy>KEHHBIH mpodeccopy»

Heonpenenennsii cpok

Position for competitive in case of first-time in case of re-
appointment appointment for the appointment for the

position by same position by
competition competition

Assistant Professor

Associate Professor 3 years 5 years

Full Professor

Professor with the honorary status of Tenure

“Distinguished Professor”

8.2.B  wuckmounrenbHbix  ciydasx npu 8.2.  In exceptional cases, if a candidate

n30paHuu MO KOHKYpPCY NPETeH/CHTA,
3aMenIarollero (Miau paHee 3aMenlaBIlero)
B MIHCTUTYyTE NOIKHOCTH, OTHOCSIIYIOCS K
[IIIC, oTnMYHYyXO OT JOJKHOCTH, Ha

form among the employees of the Institute
applies to the faculty which is different
from the faculty position which the
candidate holds (or held), the Academic
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3aMelleHue KOTOPOW IIPOBOJUTCSA
KOHKYpPC, YUEHBIM COBET BIIPABE NPUHATH
pemieHre 00  YBEJIMYEHHH  CPOKa
TPYLOBOTO IOrOoBOpa 0 5 JIET, ¢ YYETOM
BKJIaZla Takoro paOOTHMKAa B pa3BUTHE
NuctutyrTa.

8.3.Ilpu u3Opanuu pabOTHHKA IO KOHKYPCY

Ha 3aMCIICHUE pAaHee 3aHUMAaeMOM IO
CPOYHOMY TPYZOBOMY ZOTOBOPY
JOJDKHOCTH T€1aroru4eckoro paboOTHHKA,
otHocsameroca K IIIC, HOBBI TpyaoBOH
JIOTOBOP MOKET HE 3aKII4arsCsa. B aTom
Clly4ae JEUCTBHE CPOYHOIO TPYIOBOIO
J0roBOpa ¢ paOOTHUKOM MPOJJIEBAETCS IO
COTJIAILIEHUIO CTOPOH.

nepeBoe Ha
IIEJarOTHIECKOTO paboTHHKA,
otHocsimeroca k IIIIC, B pe3ynbrare
n30paHus 1o KOHKYpCY Ha
COOTBETCTBYIOIYIO  JOJDKHOCTB,  CPOK
NEUCTBUSA  TPYAOBOTO  JIOrOBOpa  C

pa6OTHI/IKOM MOJKET OBITh HM3MEHEH IO
COIIalICHHUIO CTOPOH.

Yyenoro cosera. Cpok  TPYyIOBOIO
Joropopa  (cCorjameHus  CTOPOH O
POJJIEHUU TPYZOBOIO JIOTOBOPA),
3aKJIFOUEHHOTO o pe3ysipTaTamM
KOHKYpPCHOTO  0TOOpa,  ompenensercs

CTOPOHAMH, HO HE MOXKET COCTABIATH
MEHee Tpex JieT (3a MCKIIOYEeHUEM
CIIy4aeB, KOrJa 3aKIIOYEHHUE TPYAOBOIO
JIOroBoOpa Ha MEHBIINN CpPOK
MPEAYCMOTPEHO 3aKOHOJATeNbCTBOM PD)
100 TIPEBBINMIATH CPOK U3OpaHUS.

Council has the right to make a decision
on extending the term of the employment
contract up to 5 years, taking into account
the contribution of such the employee to
development of the Institute.

8.3. When an employee is appointed by

competition to fill faculty position
previously held by this employee under a
fixed-term employment agreement, a new
employment agreement may not be
concluded. In this case, the validity of the
fixed-term employment agreement with
the employee is extended by agreement of
the parties.

nomwkaocTh 8.4. When transfer of a faculty as a result of

being appointed to the appropriate
position, the term of the employment
agreement with the employee may be
changed by agreement of the parties.

8.5. The term of appointment is indicated in

the decision of the Academic Council. The
term of the employment agreement
(agreement of the parties on the extension
of the employment) concluded based on
the results of competition is determined by
the parties, but may not be less than three
years (except for cases when the
conclusion of an employment agreement
for a shorter period is provided for by the
RF legislation) or exceed the term of
appointment.
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