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1.1.Konexc

1. O0mue no0KeHUus

STHKH  ABJIACTCS
HOpPMAaTUBHBEIM  akTOM  (CKOJIKOBCKOIO
HHCTUTYTA HAYKH M TEXHOJOTHH (manee —
WucTUTYyT), paspaboTaHHBIM Ha OCHOBE
3aKOHOJATENbCTBA Poccutickoii
Qenepaunu, YcraBa HMuctutyra u ero
JIOKAJIbHBIX HOPMATUBHBIX aKTOB, a TAKXKe
LIEHHOCTE! ¥ TPHHINIOB, peain3arid
KOTOpBIX SIBISETCS OMHWM U3 YCIOBHIA
JOCTIKEHHUS VHCTUTYTOM CTOSIIMX Tepen

HUM nenen B 00pa3oBaTENBHOM,
HCCIENOBATENIbCKOM W WHHOBAI[MOHHOU
JESTeTBHOCTH.

1.2.3amagamu Konexca 3THKH ABISIOTCA:
® OIOpeJelieHHe  BaXHEHNMX I
NHcTuTyTa STHYECKHX IIEHHOCTEH
U TPUHINIOB, JIEXKANIAX B OCHOBE
OpraHM3alMi BCed EATEIHHOCTH

WuctutyTa;

® pa3bICHEHHE 3HAYCHHS "
IpaKTHIecKas peanuzays
yKa3aHHBIX HEHHOCTe!

U IIPUHIIUIIOB;

® oOnpeieleHWE IPaBUI IOBEICHHS
u oOs3aHHOCTEH  PabOTHHKOB
MHCTUTYyTa B LENAX pealds3aluy
yKa3aHHBIX LIEHHOCTEH u
IPHHIIKIIOB.

1.3.Cobmoaenue Konexca 3THKH,
CJIEIOBaHNE BKJIIOYCHHBIM B HEro
OpUHIMNAM U IPaBHJAM  SIBJISETCS
00s13aTeNbHEIM ISl BCeX PabOTHUKOB

WuctutyTa 1npu  B3auMOMACHCTBHH
JIpyr ¢ IpyroMm, OOyYarOIIAMHUCH,
apTHEpaMH, opraHamu
rOCyIapCTBEHHOH BJIACTU M OpraHamMu
MECTHOIO CaMOYIIPaBJICHUS,
KOHTPOJIHPYIOIUMH opraHamy,
ayIuTOpaMd W HHBIMH  JIMIIAMH,
BOBJICUCHHEIMA B  JeATENLHOCTH
Wuctutyra.

1.4.1Jexnoctr " MIPUHIIHIIBL,
ycTaHoBiieHHBIe KogexkcoM  oTHKH,

MOI'YT OBITE YTOYHCHEL HHBIMH
JOKAJIbHBIMH HOPMATHBHBIMH axKTaMH
I/IHCTI/ITYTa, IIOJIOKEHUA  KOTOPBIX

1. General provisions

nokaneHbIM 1.1.The Code of Ethics is the institutional policy

of the Skolkovo Institute of Science and
Technology (hereinafter — the Institute),
developed based on the legislation
of the Russian Federation, the Charter
of the Institute and its institutional policies
and procedures, as well as d also on the basis
of values and principles, the implementation

- of which is one of the conditions for

achievement by the Institute of its goals in
education, research and innovation.

1.2. Objectives of the Code of Ethics are:

e to define the core values and essential
ethical principles that underlie all
activities of the Institute;

e to clarify the meaning and practical use
ofthe defined core values and
principles;

e 1o define the rules and responsibilities
of employees of the Institute related
to implementation of the defined core
values and principles.

1.3. All employees of the Institute shall

comply with the Code of Ethics, and
follow the principles and rules established
by the Code of Ethics in their
communication with each other, students,
partners, government bodies, local
administrative agencies, control
authorities, auditors and other persons
involved in the activities of the Institute.

1.4. The core values and essential ethical

principles embedded in the Code of Ethics
may be further institutional policies
related to academic ethics.



1.6 Baxxgelmumu

2.1.Ancturyt

PETYJIUPYIOT BOIIPOCHI aKaJeMUYECKOit
STHKH.

CBOIO
TaKHX

1.5.UucTUTyT
eI TeILHOCTD
LEHHOCTell, Kak:
e KadecTBo;
¢ besomacHoCTs;
¢ Hanexnocts.

OCYHICCTBIIACT
HCX0oasd K3

THYECKAMH
npuHIuNaMu  pabotel  MHerutyTa,
o0ecIeunBaOIUMHA peanu3anmo
yKa3aHHBIX HEHHOCTEH, ABJISIOTCS:
Jlo6pocoBECTHOCTE,
OTBETCTBEHHOCTE;
[Tpodeccronanusm;

VYBaxkeHue;

OTKpPBITOCTS;

IIpuBepxeHHOCTD.

2. KauectBoO

OCYIIECTBIISIET
06pazoBaTeNbHYIO, Hay4yHO  —
HCCIIE0BATENBCKYI0 U HHHOBAIIHOHHYIO
NEATENHHOCTh HCXOI U3 BBHICOYAMNIHX
CTaHAAPTOB B COOTBETCTBHHU C JYUIIMMHU
MHPOBBEIMH IIPAKTHKaMH.

3. Be3omacHocTh

3.1.UncTuTyT OOecmeunBacT Ge30MacHOCTh

CBOEHl JnedarenbcHOCTH, 3aboturcs 00
OKpyXaromieH cpeme, obecrmeynBaer
6e30I1aCHOCTE pabOTHUKOB,
o0yJaromuxcs H HHBIX yYaCTHHKOB

ACATCIIBHOCTH I/IHCTI/ITYTa.

4. Hanexmnocrsh

4.1. MactutyT obecnieynBaeT yCTOWIHBOCTD

CBOEI0 CTPaTEerMyecKoro pasBUTHI U
OIIEpaTHBHOTO YIIPABJICHHS, SBISETCS
HaJIe)KHBIM HapTHEPOM "
paboTtonarenem.

'1.5.The core values upon which the

1.6.

2.1.

Institute’s activities are founded are:

e Quality;
e Safety;
e Sustainability.

The fundamental ethical principles that
express the Institute’s core values and
that govern all work conducted at and for
the Institute are:

e Integrity;

e Responsibility;

e Professionalism;

e Respect;

e Transparency;

e Commitment.

2. Quality

The Institute conducts activities in
education, research and innovation in
accordance with the highest standards of
quality and the best international
practices.

3. Safety

3.1.In all of its activities, the Institute cares

about the safety of the environment and
ensures the safety of its employees,
students and other participants in the life
and work of the Institute.

4. Sustainability

- 4.1. The Institute ensures the sustainability

of its strategic development and
operational management, and acts as a
reliable partner and employer.



5.1,

5.2.

5.3.

5.4.

6.1.

6.2.

5. JoGpocosecTHOCTH

Ipuaumn 7o6pocoBECTHOCTU 0043bIBACT
paboTHHKOB WHCTHTyTa COOMIONATH B
CBOEH JeATeIbHOCTH 3aKOHOAATEIBECTRO
Poccuiickoit @enpepanuu, JTOKaIbHEIE
HOpMAaTHBHEIE aKThl MHCTHUTyTa, HWHEIE
IpPUMEHUMEIE TIpaBHja, B TOM 4YHCIIE,
IIPaBHJIA, YCTAaHOBJIEHHBIE IapTHEpaMu
Hucrutyra, (UHAHCHPYIOIUMHE
OpraHM3allusaMH, a TakxKe 00eclHednBaTh
CBOEBPEMEHHOE H IIOJHOE HCIIOJNHEHHE
JOroBOpPHEIX 00s13aTenscTB MHCTHTYTA.

[MpunIan JO0OpOCOBECTHOCTH
IpeAToaraeTt obecrieueHue
paboTHHKaMU Wucturyra
JIOCTOBEPHOCTH (buHAHCOBOH,
HaJIOTOBOH 15§ yTIpaBJICHYECKOM

OTYCTHOCTH I/IHCTI/ITyTa.

IMpunnun J06POCOBECTHOCTH
[IpeAnoiaracT  NPUHSATHE  KaXIBIM
paboTHrKOM MHCTHTYT2 HEOOXOMMMBIX
MEpP 1O  MPeNoTBpPALICHHIO  JIHOO
PacKpBITHIO u YPETYIUPOBAHUIO
KOH(JIMKTOB MHTEPECOB, HEAOMYIIECHUIO
3IOYTIOTPEONEHHUH U KOPPYIIIUH.

ITpuHIUN TOGPOCOBECTHOCTH OOS3BIBAET
paboTHUKOB MHCTHTYTa OBITH YECTHBIMHU
npu OCYIIIECTBIICHHH mo0oH
JeqTe/IbHOCTH B VIHCTUTYTe, a TakxKe IpH
IPEeCTaBICHUN WuctutyTa B
OTHOIICHHUAX C TPETHUMHU JHLIAMH.

6. OTBEeTCTBEHHOCTH

IlpuBIMnD OTBETCTBEHHOCTH O3HAYAET
obecnieuenue paborHukamMu VHCTUTYTA
BBIIONIHEHUS] ~ Muccud  MHCTUTYyTa,
oIlpenesieHue o0s3aHHOCTEH "
HNOTHOMOYHI KaXAoro pabOTHHKA Ha
OCHOBE CTpaTerHMYecKuX Leiei u
ONEPAIlMOHHBIX 3a1a4 MHCTUTYTA.

OTBETCTBEHHOCTD PYKOBOJISIIIUX
pabOTHUKOB HnctutyTa 3a
OCYIIECTBICHHE onpeeneHHBIX
HalnpasJeHUuN IeSITeJIbHOCTH
yCTaHaBJIMBaeTCsT IIPHKA30M PeKTOpa
WncturyTa. OTBETCTBEHHOCTH

5.1.

5.2.

5.3.

5.4.

6.1.

6.2.

5. Integrity

The Principle of Integrity commits the
employees of the Institute to comply
in their activities with the legislation
of the Russian Federation, institutional
policies and procedures, other
applicable rules, including rules
established by partners of the Institute
and funding organizations; and to
ensure timely and proper fulfillment of
contractual obligations of the Institute.

The Principle of Integrity requires
employees of the Institute to ensure
accuracy and fairness in financial, tax
and management reporting of the
Institute.

The Principle of Integrity requires
employees of the Institute to take
necessary measures to prevent, or
disclose and manage conflicts of
interest; to prevent misuse of power, and
to prevent corruption.

The ~Principle of Integrity requires
employees of the Institute to be honest
in all of their activities within the
Institute and on behalf of the Institute.

6. Responsibility

The principle of Responsibility means
that employees of the Institute shall
ensure realization ofits mission, and
that the responsibilities and authority of
each employee shall be defined based

onstrategic and operational goals
of the Institute.

Responsibilities of the leadership
of the Institute for realization
of the activities of the Institute
are established by  the Order

of the President. Responsibilities of the
structural subdivisions of the Institute



6.3.

6.4.

6.5.

CTPYKTYPHBIX [oJ{paseaeHuit
yCTaHaBJIMBAETCA MOJOKEHUSIMH O HUX,
OTBETCTBEHHOCTH PabOTHUKOB
OIIpesenseTCs JIOJDKHOCTHBIMHU
HHCTPYKIIVIMH, YCTaHOBJICHHBIME
ENIEeBHIMH TIOKa3aTeIsIMA
3¢ deKTUBHOCTH, pacTiopsKEHUIMHI
HEIOCPEICTBEHHOTO u

(YHKIHOHAIFHOTO PYKOBOJUTEIICH.

HpI/IHIII/IH OTBCTCTBCHHOCTH
peaiin3yeTCa, B TOM YHCIIC, YCPE3
(bYHKI_II/IOHI/IpOBaHHC CHUCTEMBI

BHYTPEHHETO KOHTPOJIL ¥ YIPaBIICHHS
puckamu, coszfganue B MHCTHTyTE
3¢ dEeKTHBHON KOHTPOJLHON CPEbL.

PykoBoauTens CTPYKTYPHOTO
NIOJ(Pa3/ICCHUS OTBEYALT 3a Pe3yIbTATHI
paboThI BO3TJABISEMOrO CTPYKTYPHOTO

OJpa3ieieHus, CTaBHT LeJIH
paboTHHKaM BO3TJIABILIEMOTO
noApa3AeeHus, obecrneunBaeT
BBIIIOJIHGHHE  TIOCTABJIECHHBIX  LIENEH,
KOHTPOJIUPYET  Ka4ueCcTBO  paboTsl,

obecneunBaeT ACTIECTAPOBAaHUE CBOHX
MMOJIHOMOYHHA B cjiyqa€ OTCYTCTBHA Ha

pabouem MecCTe, BBIITOJIHEHHUE
JOJDKHOCTHBIX 00s13aHHOCTEH
OTCYTCTBYIOIIIX pabOTHUKOB.
PykxoBonutens CTPYKTYpPHOTO

HOJpasAesIeH)s JOJDKEH YBaXaTh Oaanc
paboTHl ¥ JTHYHOHN XU3HKM PabOOTHUKOB,
HE  JIOTycKaTb  HX  YPe3MEpHOM
3arpy’KeHHOCTH.

IIpuHIMI OTBETCTBEHHOCTH OOS3BIBACT
paboTHUKOB MIHCTUTYTA [IpH BELIBICHHA
CEphE3HBIX OWMOOK W  HapyIICHWIA,
JOIYIIEHHBIX paboTHuKamu WHCTHTYTA
nub0 MHBIMH JIANAMHU, KOTJA Takue
OMHOKM U HapyIICHUs MOTYT IIOBJICYb
BO3HHKHOBEHHE (PUHAHCOBBIX,
PETYIATOPHBIX, PEIYTAMOHHBIX PUCKOB
Wucruryra, He3aMeIIUTENbHO
COODIIUTE 0 BEISIBJICHHBIX
00CTOSTENbCTBAX HEMOCPEICTBEHHOMY
PYKOBOIUTEMO MO0 BBILIECTOSIIEMY
PYKOBOIUTENO ¥ UPEANPHHATH BCE
BO3MO>KHBIE MEPHI [UIS IPE0TBPAIICHHS
HETaTUBHBIX ITOCIIEICTBHMA.

6.3.

6.4.

6.5.

are established by the Regulations on
the respective structural subdivision.
Responsibilities of the employees
are defined by job descriptions, KPIs,
directives of  the immediate
and functional supervisors.

The Principle of Responsibility is also
implemented through a system of
internal control and risk management,
and through development of an efficient
control environment in the Institute.

The Head of each structural subdivision
bears  responsibility for  results
of the respective structural subdivision
under his or her supervision, sets goals
for the supervised  employees  and
ensures the achievement of those goals,
controls the quality of the work of the
employees, ensures delegation of her or
his responsibilities in case of absence,
and ensures performance of job duties
incase of absence of supervised
employees. The Head of structural
subdivision should respect life/work
balance of employees of the Institute
and ensure that assignments do not
cause excessive work..

The Principle of Responsibility
requires employees of the Institute to
immediately report to their direct
supervisor or his/ her supervisor on
detected cases of serious misconduct or
mistakes made by either employees of
the Institute or other persons when such
events can  generate  financial,
regulatory or reputational risks to the
Institute and to take all possible
measures to prevent negative impact.



6.6.

7.1.

7.2.

8.1.

3.2.

PaGotaukx MHCTHTYTAa HE MOXET OBLITH
MIOJIBEPTHYT KaKoMy - 1160
IIpecieioBaHul0 VHCTUTYTOM WIH €ro
paboTHHKaMK 34  COOOILIEHHE O
CEPbE3HBIX HAPYNICHUAX ¥ OMMOKAaxX B
COOTBETCTBHM ¢ 11.6.5 Hacrosmero
Konexca.

7. Ilpodeccnonammzm

Ilpuanun npodeccuonanmsMa o3HayaeT

OCYIIECTBICHUE paboTHUKAMU
MHCTHTYTa CBOEH HNEATENBHOCTH B
COOTBETCTBUHU c BBICOYANUIITUMHU
npodeccHOHATBHBIMU cTaHjapTamy,
MHUNUATUBHOCTE B pemeHun
MMOCTABJICHHBIX 3aJa4 U TOTOBHOCTE
IIOCTOSHHO TIOBBIIIATH CBOM
npodecCHOHATBHEIN YPOBEHb.

IMpuaImmn npoteccHoHATH3IMA
00s3BIBaET PYKOBOIUTEINEH
CTPYKTYPHBIX IIOJpa3ieJieHUH
OOBEKTHBHO U CIPaBEIIMBO OLIEHHBATH
JeATeNbHOCTD pabOTHHKOB
BO3TJIABJIEMBIX CTPYKTYPHBIX
HnoApas3AeieHu, HE JOIIyCKaTh

dasopuTzMa MO0 OUCKPUMHHAIAM
pPabOTHMKOB IIPH PEHICHWH BONPOCOB

HaliMa Ha paboTy, pacrnpeneneHus
OTBETCTBEHHOCTH, HPOJBHKEHHUS,
HOOLIPEHUS u MaTepHaNbHOTO

CTHMYJIMPOBaHUs PaOOTHHKOB.
8. VBaxkenue

B HuctutyTe sBnsercs HENOMYCTHMOMN
JUCKPUMHUHALMA B 3aBHCHMOCTH OT

noJna, BO3pacTa, pacoBoii u
HAllMOHATBEHOH IPAHAIIEKHOCTH,
IIPOUCXOXKACHUS, PENUTHO3HBIX,
MOJMTUIECKIX ybexnenui,
TIPHHAJISKHOCTH WITH

HEIPHUHAUIEXHOCTH K TEM MM HHBIM
001IeCTBEHHEIM 00BeIMHEHUAM,
CEKCyallbHOH OpHEHTAalWH, TeHIAePHOM
HJEHTHYHOCTH.

B MHcTHTyTE CO3MAIOTCS YCIOBHS s
paboTh U 00yUeHHS TIOLER ¢ 0COOBIMH
IOTPEOHOCTSIME B OOJIaCTH  OXpaHEI
3I0pPOBBAL.

6.6.

7.1

7.2.

8.1.

8.2.

No employee of the Institute may be
subjected to retaliation of any type by
the Institute or its employees for
reporting cases of serious misconduct or
mistakes in accordance with clause 6.5.

7. Professionalism

The Principle of Professionalism
requires employees of the Institute to act
in compliance with the highest
professional standards, to be proactive
in attainment of objectives and goals set
and to constantly upgrade their
professional skills.

The Principle of Professionalism
requires the Heads of the structural
subdivisions to assess the performance
of the supervised employees objectively
and fairly, and to avoid favoritism or
discrimination in matters of hiring, the
delineation of responsibilities of
employees, or the promotion and setting
of incentives of employees.

8. Respect

The Institute prohibits discrimination on
the grounds of sex, age, race, nationality
and origin, religious creed, political
views, membership in non-
governmental organizations  and
political parties, sexual orientation or
gender identity.

The Institute is committed to provide
conditions for work and study for people
with special health needs.



8.3.

3.4

8.5.

8.6.

8.7.

IlpuHIUn ~ yBaXKEHHS  YTBEPIKIAET
HEJONYCTUMOCTh  HOCAraTeasCTB  Ha
HEIIPAKOCHOBEHHOCTb, 4eCTh U
OOCTOMHCTBO  JIMYHOCTH.  SIBIsgeTcs
HEIOIIyCTEMBIM J1I0060€ YMaJICHHE YeCTH
U JOCTOMHCTBa paboTHHKOB MHCTUTYTA,
o0yJaromnuxcss ¥ HMHBIX YYaCTHHKOB
00pa30BaTENILHOTO nporiecca,
YYaCTHHUKOB  HCCJIEIOBATENBCKOH U
VHHOBAIlHOHHOH JIeSITENIEHOCTH
HHucTUTyTa, MWHBIX BOBJICYEHHBIX B
JearenbHOCTh VHCTUTYTA JHI[ KaKk BO
BpeMsl  HUCIOJHEHHS  JODKHOCTHBIX
obs3anHOCTEH OO OOyYEHHS, TaK U B
yOIUIHOM HHGOPMAITHOHHOM
IIPOCTPAHCTBE.

00S3BIBAET
pabotHukoB MHcTHTyTa  COOMIONATH
[IpaBUAJIa BEXIUBOCTH H  JEJIOBOTO
STHKETa, HEHUTH pabouee BpeMsl Ipyrux
pabOTHHMKOB, HX BKIax B paboTy
WuctutyTa.

[pusnumn YBAKEHUSA

IIpuHIMII  yBaXXEHUSA TOAPA3yMEBAET
00S3aHHOCTD paboOTHUKOB
BO3JEPXKHUBATECS OT BBIPAKEHUS JIIOOBIX
IOJIMTHYECKUX,  PENUTHO3HBIX KM
OOIIECTBEHHBIX B3IVISAIOB B CIydasx,
Koraa paOOTHUKY BBICTYIIAIOT OT MMEHH
HMacturyra mmm  JeMCTBYIOT —TakuMm
o06pa3oM, YTO MOXET  CJIOXKHUTHCA
BIICYATIEHUE, YTO OHU NPEACTABIIAIOT
VHCTATYT WM YIOTHOMOYEHBI WM
HWHBIM 00pa3oM IPOUHCTPYKTHPOBAHEIL
WHcTHTYTOM.

Ilpuanun — yBaxkeHUs
cobmonmerue B  MHcTHTyTe  Beex
HE0OXOIUMBIX Mep 3al0UTHI
NEPCOHANBHBIX JAHHBIX, HEOIYIIECHHUE
170'¢ HECaHKIIMOHUPOBAHHOT'O
pasryalleHus ¥ PacpOCTPaHEHUS.

npeamnoiaract

PykoBoaurenn CTPYKTYPHBIX
IOJIpas/ieJICHAN OTBEYAIOT 3a CO3JaHue
B BO3IJIABJIAEMBIX CTPYKTYPHBIX
HOJpa3/ielieHHsIX  OiarokenarebubIX,
KOHCTPYKTHBHEIX OTHOIICHUH,
obecrneynBaroT s¢dexTuBHOE
KOMaHJHOE B3aMIMOJIEHCTBHE,

83.

8.4.

8.5.

8.6.

8.7.

The Principle of Respect prohibits
assaults on personal integrity, honor or
dignity of individuals. Any violation of
the honor or dignity of employees,
students or any other participants of
education, research or innovation
activities of the Institute, or of other
persons involved in the activities of the
Institute, both during performing of the
job duties or study or through publicly
available information or publicly
accessible media, is unacceptable.

The Principle of Respect requires
employees of the Institute to be polite
and comply with the rules of business
etiquette, to value working time of other
employees, andto appreciate their
contribution to work of the Institute.

The Principle of Respect implies the
obligation of employees to abstain from
advocating any political, religious, or
social views while acting on behalf of
the Institute or acting in such a way that
may be interpreted as representing the
Institute or acting under the authority of
the Institute.

The Principle of Respect entails taking
all necessary measures for personal data
protection in the Institute, and for the
prevention of unauthorized disclosure
and  dissemination of  private
information.

Heads of structural subdivisions shall

be responsible for establishment
of friendly and constructive relations
in the supervised subdivisions,

efficient teamwork, and shall encourage
initiative and professional development
of employees.



8.8.

HOOWIPSFOT
pabOTHUKOBR.

WHUIHATUBY U1 PasBHTHC

IlpyHIMIT  yBaXXeHHS  IpENIoNaraer
paspelieHue CIIOPHBIX mbo
KOHQINKTHBIX CUTYAIVi, BO3SHUKAOIINX
y paborHukoB MHCTHTyTa B pamMkax
OCYIIECTBIICHHUS UMH TPYIOBOH
JeATENBHOCTH Ha OCHOBE OOBEKTUBHOI'O,
KOHCTPYKTHBHOI'0, IPO(ECCHOHATBEHOTO
Auanora. B ciyyae BO3HHUKHOBEHIS
CIIOpHOH JIuO0 KOHQIUKTHON CHUTyalud
pabotuux MHCTHTYTA H3BemiaeT o He

CBOEIo HEMMOCPCACTBEHHOT'O
PYKOBOIUTEILA, mubo PYKOBOJUTEIA,
OTBCHAIOLIEro 3a OIIPEACIICHHOC
HaIlpaBJICHUEC JACATCIIBHOCTH B

HnctutyTe, a TakxKe MOXET 0OpaTUTBCS
3a noMo1sio B Ilparopoit Jlemaprament.

9. OrkpsiTOoCTH

9.1.0TKpBITOCTE B fesTensHOCTH VIHCTHTYTA

9.2.0TKpHITOCTH

9.3.

03Ha4aeT obecnieueHue
HHGOPMUPOBAHHOCTH BCEX PabOTHHKOB
MHCTHTYTA 0  CTOAMMX  meEpen
WuctutyTOoM 1ensx u 3agauax. PaGora
110 00ECIIEUEeHUIO peaTn3aliy IPHHIUIIA
OTKPBITOCTH BeIETCSH BCEMHU
PYKOBOIAIIMMYU PabOTHHKAMH, BKJIIOYAS
pekropa UHcTUTYTA.

IpeAroaraeT
O3HaKoMJIeHHE paboTHUKOB HCTHTYTA C
IPUHAMAEMbIMH B Uncruryte
JIOKaJIbHBIMH HOPMATHBHBEIMH aKTaMH,
obecrieueHre AHQOPMUPOBAHHOCTH
pabOTHUKOB O HENSX, IOCTABIECHHBIX
epen COOTBETCTBYIOIIHMH

CTPYKTYPHBIMH  IIOAPA3ACIICHUSIMH MU
JIAYHO TI€pea HUMH.

OTKPEITOCTH BBIp@XKaeTcs B
IIPO3PaYHOCTH H MOCIIECIOBATENLHOCTH B
YIPaBICHUN  IEPCOHAJIOM, BKIIIOYas
CIIEHOBAaHHE 3asiBICHHBIM KPHTEPHAM
OpH HaiiMe NepcoHana, IPHBICUYCHHUE
pabOTHHKOB Ha OCHOBE OOBLIBICHUS
OTKPBITOTO  TIOMCKA H  OTKPEHITBIX
KOHKYPCOB, YCTaHOBIIEHHE KpPHUTEPHEB
omjarel TpyAa H  MaTepHALHOTO
CTUMYJIMPDOBAHUS, KPUTEPHEB OLIEHKH

8.8.

9.1.

9.2.

9.3.

The Principle of Respect requires
solving conflicts or disputes between
employees that arise during their work
on the basis of objective, constructive
and professional dialogue. In case of
conflicts or disputes the employee of the
Institute must inform the direct
supervisor or member of the Institute’s
leadership responsible for the respective
area of activity in the Institute and may
also seek assistance from the Legal
Department.

9. Transparency

Transparency in the activities of the
Institute means that employees of the
Institute shall be informed on goals and
objectives of the Institute. Transparency
shall be ensured by all members of the

Institute  leadership, including the
President of the Institute.

Transparency implies familiarizing
the Institute's employees with the

Institutional policies and procedures
adopted at the Institute and ensuring that
employees are aware of the goals set for
both the relevant structural subdivisions
and personally for them.

The Principle of Transparency includes
transparency and consistency in
personnel management, including
adherence to the stated criteria for
hiring, recruiting employees based on
the announcement of an open search and
open competitions, setting criteria for
wages and material incentives, and
criteria for performance evaluation.



9.4.

9.5.

10.1. IlpuBepxeHHOCTH

3¢ beKTUBHOCTH JIEATENIEHOCTH
pabotHuKOB MHCTHTYTA.

PykoBogurenu CTPYKTYPHBIX
HopaseIeHuH OTBEYAIOT 3a
CBOEBPEMEHHOE IIpeI0CTaBICHIE

pabotHukam MucTtuTyTa wuHGbOpMANHH
00 U3MEHEHHH IIPOIIECCOB U IPOUELYDP B
pamkax paboTsl BO3TJIABIISIEMBIX
CTPYKTYPHBIX IIOApa3ACICHAH.

OTKpBITOCTH IIpeIIoaractT
[IPeAOCTaBIEHUE TTOJIHON, OOBEKTHBHOM
H  JOCTOBEpHOM  wWHGpOpMaUUu O
JesTenbHocTH MHCTUTYTAa ydYacTHHKaM
00pa3oBaTeILHOTO mpolecca,
[IapTHEpam WNuctutyTa, oprasam
rOCYHZApCTBEHHOM BIACTU M MECTHOTO
caMOyIpaBICHUSL.

10. IIpuBep:xeHHOCTH

HHTEepecam
Wnctutyra Ipeamonaraet
OTBETCTBEHHOCTH KaXXIOT0 pabOTHHKA 32
BHOCHMBI WM BKJIaA B pa3BUTHE
WHacTuTyTa, pyKOBOACTBO paOOTHHKOB B
CBOCH  IEITENBHOCTH  HMHTEPECAMH
WuctutyTta n 3a00T0# 0 ero penyTalym.

10.2. Tlpusnun IIPUBEPKEHHOCTH
IpeIoNnaraeT 00s3aHHOCTh paOOTHHKOB
HuctutyTa BO3JICPXKUBATHCS OT
IyOIIIHBIX BBICKa3bIBaHUH, He

10.

COOTBETCTBYIOIMX JCHCTBUTEILHOCTH U
IIOpoYalUX AeATeNbHOCTs MHCTUTYTa B
OpraHu3anyii, CO3/JaHHEIX NpPH YYacTHH
WuctutyTa, pabOTHHKOB, NMapTHEPOB H

IIPUBIIECYEHHBIX HuctutyTom
CIELMAINCTOB, B TOM 4YHCIEe B
COIHMAIBbHBIX CETAX H  CpeAcTBax
MaccoBOH HHpOpMAaIHY.

3. Ipunauun IIPUBEPKEHHOCTH
00s3pIBaeT  paboTHMKOB  WHCTHTYTA

OepeKHO OTHOCHTHCS K MATEPHATIBHBIM 1
¢bunaHCcOBRIM pecypcam MHCTHTYTA.

11. 3akmouuTeILHbBIE HOJ0KEHHS

11.1.B cnydae HEOOXOAMMOCTH Pa3bSICHEHUH

[0 NPHUMCHCHHIO noJioxeruit Koaexca

9.4. Heads of structural subdivisions shall

9.5.

10.2.

be responsible for the timely provision
of information to the Institute’s
employees on changes in processes and
procedures in the work of the supervised
structural subdivisions.

Transparency implies provision
of complete, objective and reliable
information about activities
of the Institute to participants

in the educational process, partners of
the Institute, governmental and local
authorities.

10. Commitment

'10.1. Commitment to the Institute’s interests

implies responsibility of each employee
to  contribute to  development
of the Institute, and for activities
of employees to be guided by the
interests of the Institute and by care
about its reputation.

The Principle of Commitment
requires employees of the Institute to
abstain from public statements which do
not conform to reality and denigrate
activities of the Institute, its associate
companies, employees, contractors and
partners of the Institute, including
through the means of online social
networks and mass media.

10.3. The Principle of Commitment requires

employees of the Institute to treat
carefully the financial and material
resources of the Institute.

11. Final provisions

11.1. In case of clarification on application

of provisions of the Code of Ethics are



11.3.PykoBosurenu

oTukd, pabotHuk WHCTHTYTA mMOIDKEH

obpaTutbcs K CBOEMY

HETIOCPEACTBEHHOMY PYKOBOJUTEIIO

160 B [IpaoBoit JlemaprameHT.
11.2.PyxkoBoautenu CTPYKTYPHBIX

NIOApa3JIeIeHUH HeCYT OTBETCTBEHHOCTh
3a cobmonmenne  Kopmexca — oTHKH

paboTHHKaMHu BO3TJIABJISIEMOT0
CTPYKTYPHOTO HOIpa3IeNIeHIS,
IPEAIPHHAMAIOT MEpEI o
IPEAOTBPAIEHUIO,  BBIABICHHIO |

YCTpaHEHHIO HapyIICHHH.

CTPYKTYPHBIX
nonpasfeneHuli W pYKOBOAMTENH,
OTBeyarolfue 3a onpeseeHHOe
HaIlpaBJIeHUE JESTENHHOCTH B

WHCTUTYyTE, YUUTHIBAIOT COOIO/ICHHE
paboraukamu UucTHTyTa KOsiekca sTHKU
npa OLIeHKe 3¢ dexTuBHOCTH,
HOOIIPEHUH u MaTepUarbHOM
CTUMYJIMPOBAHNH, IPUHATAY PEIICHUH O
IIOBBIMIEHUH B JIOJDKHOCTH.

11.4.I'apanTtun, npenocraensgeMsle Kojxexcom

OTHKH B 00A3aHHOCTH IO COOIIOAEHUIO
€ro IMOJIOXKEHHUH, paclpoCTPaHSIOTCS Ha
obywaromuxcs JHCTHTYTAa B TOH JXKe
Mepe, 4To ¥ Ha paboTHuKOB MHCTUTYTA.

11.3.Heads of structural

required, the employee of the Institute
should contact his (her) supervisor or
Legal Department.

11.2.Heads of structural subdivisions shall

be responsible for compliance with the
Code of Ethics by employees of the
supervised  subdivisions and take
measures to prevent, detect and eliminate
violations.

subdivisions
and members of the Institute leadership
responsible for a specific area of activity
at the Institute shall take into account
the compliance of employees of the
Institute with the Code of Ethics in
performance evaluation, making
decisions on financial incentives
and promotion.

11.4.Guarantees established by the Code of

Ethics as well as obligations to comply
with its provisions, shall be applied to the
students of the Institute to the same extent
as to the employees of the Institute.



