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YTBEPXXJIEHO / APPROVED

Ilpuxazom PexTopa ABTOHOMHOW HEKOMMepUeCKOH 00pa30BaTeIbHOM OpraHU3aliK BHICLIETO
obpa3zoBaHus «CKONKOBCKUIA MHCTUTYT HAYKU M TEXHOJIOTHiD» /

By the order of the President of the Autonomous Non-Profit Organization for Higher Education
"Skolkovo Institute of Science and Technology"

i/ 1 L, 20 1 roxa Ne _i/_J/"/_

ot/ dated « ° »

Hoaoxenune
o IlenTpe npeAnpUHAMATEIHLCTBA 1 HHHOBAIH
CKO0JIKOBCKOI0 HHCTHTYTA HAYKH H TEXHOJIOTH i

Regulations
on the Center for Entrepreneurship and Innovation
of the Skolkovo Institute of Science and Technology



HonsTus u onpexenenust
(B andaBUTHOM ITOPSAKE)

AJIMHHHCTPATHBHO-YNPAaBJIeHYeCKHIl HepcoHan —
paboTHukH WHCTUTYTa, 3aHEMAIOMKE OJDKHOCTH
«PEKTOPY, «TIEPBbIH IIPOPEKTOPY,
IIPE3UAEHTY, KIIPOPEKTOP», KCOBETHUK PEKTOPAY

«BHIIC-

HHeraTryr —  ABTOHOMHAs  HEKOMMeEpYECKas
obpazoBarenpHas OpraHu3anysa BBICIIIETO
obpazoBaHust «CKOJIKOBCKHH WHCTUTYT HAyKH U
TEXHOJIOTHIY»

Honoxenne - — [Tonoxenue 0 LlenTpe
IIPEANPYHUMATENBCTBA ¥ HHHOBAIMH CKOJIKOBCKOTO
MHCTUTYTA HAYKH W TEXHOJIOTHH

Crparernyecknii mian — CrpaTeruueckuil Iuan
pasBuTHs JHCTHTyTa, BKIIIOYAIOIIMH KOHIIEHIIUIO

€ro pa3sBUTHA, IoKasareJin pasBuUTHA,
CTpareru4ecKue Lejiad, 3aJadyd H MCPONpHATHI
110 nx BBIIIOJIHCHUIO. YYWUTHIBAET IIOJIOKEHUS

Ycrasa u Iloamporpammsi, yTBEpXKAaeTCs
IlomeunTeNnbCKMM COBETOM H CIYXKHUT OCHOBOM ISt
I'panTOBOrO CornameHus

YeraB — VYcraB ABTOHOMHOM HEKOMMEPUECKOM
o0pa3oBarepHOM OpraHu3aIuu
oOpazoBanus  «CKOJKOBCKHH  HHCTHTYT
A TEXHOJIOTHII»

BBICIIIETO
HayKu

QOyHKNUOHAJIBLHBI 00K — KOMIUIEKC (QYHKIIHIA,
peallu3yeMbIX 110 OIpENeIEHHOMY HalpPaBJICHHIO
JIeATeTHbHOCTH Ui JOCTHXKEHMUS
ero nene, OTIpeAeNEeHHBIX YcraBowm,
CrpareruueckuM IUIaHOM. BKIFOYaeT CTpyKTypHBIE
IOJIpa3 e ICHAS UucruryTa,
3a BBIIOJHEHHE (YHKIIHIH

UrctutyTa

OTBECTCTBCHHBLIC

PDyHKIHOHAIbHOE HANPaBJICHHEe — HalpaBIcHHE
paboTHL CTPYKTYPHOrO TOAPA3ACICHHUS, BRIICICHHOE
B LeNsSX  pEUICHHs  ONpelielieHHBIX  3a7ad;
BO3INIABJISIETCS PYKOBOIUTENEM (YHKIIHOHAIBHOIO

Terms and definitions
(in alphabetic order)

Charter — Charter of the Autonomous non-profit
Organization for Higher Education “Skolkovo
Institute of Science and Technology”

Functional Block - set of functions on a
particular direction of the Institute’s activities
performed for achieving the Institute’s goals as
specified in the Charter, Strategic Plan. Includes
structural units of the Institute responsible for
performing the functions

Functional Direction — activity of the structural
unit set for accomplishing specific tasks. Led by
the Head of Functional Direction, whom the
structural unit employees performing tasks report
to.

Institute — Autonomous non-profit Organization
for Higher Education “Skolkovo Institute of
Science and Technology”

Regulations — Regulations on the Center for
Entrepreneurship and Innovation of the Skolkovo
Institute of Science and Technology

Senior administration — employees of the
Institute, holding positions of “President”,
“Provost”, “Vice President”, “Dean”, “Advisor to
the President”

Strategic Plan — Strategic Action Plan of the
Institute which specifies vision, KPIs, strategic
goals, tasks and actions. It accounts for the
provisions of the Charter and Subprogram. The



HallpaBleHUs, B TOMAYMHEHUH KOTOporo Haxomarcs Strategic Plan is approved by the Board of

paboTHUKH CTPYKTYPHOTO nojpasjenenns, Trustees and serves as a basis for the Grant
BBINOJIHSIONIUE TTOCTABJICHHEIE 3aa9u Agreement



1. Oo0mme nosoKeHNst

1.1.Hacrosmee IlonoxeHue ompenenser GyHKUHH

W OpraHM3alliOHHYIO CTpyKrypy llenmTpa
IpepUHIMATENBCTBA u MHHOBAITHI
CKONKOBCKOr0 WHCTHTYTA HAYKH ¥ TEXHOIOIMA
(mamee — I[IM), mnpaBa u obA3aHHOCTH
ero pabOTHUKOB.

1.2. 1IN sBnseTcs CTPYKTYPHBIM MOpa3aeaeHueM

Huctutyra, BXxoauT B QYHKIMOHAIBHBIA OIOK

«Co3janye  KOMMEPUYECKHX BO3MOXKHOCTEH,
HOAYMHAETCS  KypHpyIOIleMy  pabOTHHKY
WucTUTyTa ®3 dHCIIa  aJMHHHCTPATUBHO-

YIPaBIEHYECKOIO IIepCOHAlNa B COOTBETCTBHH
C OpraHM3alMOHHOH CTpyKTypoit MHCcTHTYTA.

1.3.B cBoeit nesrensroctn LIITN pykoBoacTsyeTcs

2.1.

3aKOHOJaTeNbCTBOM Poccuiickoit ®Denepanu,

YcraBowm, HAaCTOSIIUM [TonoxenuewMm,

JJOKaJIbHBIMHU HOPMAaTHUBHBIMH aKTaMH

HucruTtyTa, npukazamu pexropa MucTHTyTA.
2. DOyurmun

IIITA BrimonHsIeT cieayromme GyHKIIHHN:

1) peanmmzanus oOpazoBaTebHOMH
JesrensHocTH  WHcTHTYTa B cdepe
HIpeIIpUHAMATENbCTBA ¥ HHHOBAIMH,

2) BOBJICYCHHE Hay4IHO-TIEJaroruIeckux

paboOTHHKOB, obygaronwxcs 51
BBIIIYCKHUKOB MHCTUTYTA B NEATEIIHHOCTE
1o CO3JTaHHIO
peanu3amus IporpamMm HHKyOarumy,
aKcelepanuH cTapTan-KOMIaHHIH,

yIpaBjcHHE IpaBaMu pe3yIbTaThI

PIHTGJI.]'[GKTyEU'ILHOﬁ ACATCIIEHOCTH Hu

cTapTan-KOMIaHuH,

3) Ha
cpencTaa UHIUBUTY ATH3AIAH,
JMIEH3UPOBAHUE TEXHOJOTHMH, CO3MaHHBIX
Hay4HO-IIEJIArOTHYECKHMH PabOTHUKAME U
(unmw) oOygarommumucs MHcTHTYTA.

3. OpraHuzanuoHHas CTPYKTypa

3.1. II11Y Bo3rnaBnseT OUPEKTOp, HA3HAYACMBIH HA

JOJDKHOCTh M OCBOOOXKIAEMBIH OT JTOJDKHOCTH
npuka3om pexropa Uncruryra.

1. General Provisions

1.1.The present Regulations define functions
and organizational structure of the Center
for Entrepreneurship and Innovation
of the Skolkovo Institute of Science
and Technology (hereinafter — CEI), rights
and obligations of its employees.

1.2.The CEI is a structural unit of the Institute,
included in the Functional Block “Value
Generation”, subordinated to the overseeing
employee of the Senior administration
in  accordance with the Institute
organizational structure.

1.3.In its activities the CEI is governed
by the legislation of the Russian
Federation, Charter, present Regulations,
Institutional policies and procedures, Orders
of the President of the Institute.

2. Functions

2.1. The CEI performs the following functions:
1) conducting educational activities of the

Institute in the area of entrepreneurship

and innovation,

involvement of the Institute’s academic

personnel, students and alumni in new

2)

enterprises establishment,
implementation of incubation and
acceleration programs,

3) managing intellectual property rights
and means of individualization,
licensing technologies created by the
academic personnel and / or students of

the Institute.

3. Organizational structure

3.1. The CEI is governed by the Director,
appointed and removed from office
pursuant to the Order of the President of



3.2. Jupexrop LITH:

3.2.1.

3.2.2.

3.2.3.

3.2.4.

3.2.5.

3.2.6.

3.2.7.

Opranusyet pabory LI u pykOBOAUT uM.
Hecer mepcoHalbHYIO OTBETCTBEHHOCTH
3a BBIIOJHEHUE BO3JIOXKEHHBIX Ha LTI
GYHKITHH.

@opMupyeT U 00ECIICUMBAECT pPeasIH3aI[UIO
CTpaTeruu KOMMEpHHUaIH3AIHH
HMHTEJUIEKTYJTbHON COOCTBEHHOCTH
HuctutyTa, OpraEusyer OCYHIECTBIEHHE
MOHHMTOPMHTa U AaHalu3a BO3MOXHEIX
HapymeHuii npaB Mucturyra B obmactu
HUHTEJUIEKTYaIbHOH COOCTBEHHOCTH.

CormacoBrIBaeT KaapoBYIO0 IOKYMEHTailHIO

no opraHuzamuy gestensHocTH  L{[TH,
BKJIOYas  JOJDKHOCTHBIE  MHCTPYKIUH
paboTHHKOR.

CornacoBsiBaeT PYKOBOJMTEIISIM
OyHKIHOHATBHBIX HaIpaBJIeHuH

ciry)keOHBIE 3aJaHusl O KOMAaHIMPOBAHHH,
OoT4eTs! 00 WX BBIIOJHCHWHM, 3aABICHHUS
0 IPedOCTABIICHUH OTITYCKOB.

BHOCHT DpemioxKEeHHs 10 IIOOMIPEHHUIO
pabOTHUKOB LIITH, HHULIMHAPYET
IpPMMEHEHHE K HUM JHCHUILIMHAPHBIX

B3BICKaHUH B YCTAaHOBJIEHHOM ITOPAIKE.

OcyniecTBiseT IUIAHUPOBAHHE W KOHTPOJIb
ucrionHenus  Oromxera  I[I[IM, Hecer
IEPCOHANBLHYIO OTBETCTBEHHOCTE
3a IEJEBOE PAaCXOJIOBAHME BBIICICHHBIX
CpPEICTB.

Ipn He00X0AUMOCTH JeNETUPYET
yopaBieHue dacteio Omomxera L[N,
BELJIETIEHHOTO Ha GYHKITMOHANIBEHOE
HalpasJICHHE, paboTHUKY I,
BBIITOJTHSIOIIEMY 00513aHHOCTH
PYKOBOIUTETIS GYHKIIHOHATBHOTO

HaIllpaBJICHHA.

the Institute,

3.2. The CEI Director:

3.2.1.

3.2.2.

3.23

3.2.4.

3.2.5.

3.2.6.

3.2.7.

Organizes activities and leads the CEI.

Bears personal responsibility
for performing functions assigned
for the CEIL

Defines and ensures implementation of
licensing strategy for the Intellectual
Property of the Institute, organizes
monitoring and analyses of possible

infringements of the Institute’s
Intellectual property.
Approves HR documentation

on organization of activities of the
CEIL, including job descriptions of
employees.

Approves business travel requests,
reports on their implementation,
vacation requests of the Heads
of Functional Directions.

Submits proposals for incentives
to the CEI employees, initiates
disciplinary ~ sanctions to them
in accordance with the established

procedures.

Plans and controls  execution
of the budget of the CEI, bears
personal responsibility for the targeted
spending of the allocated funds.

If needed, delegates management
of the CEI budget with regards
to the Functional Direction to the
CEI employee performing
responsibilities of the Head of the
Functional Direction.



3.2.8. Bnocur HETIOCPECTBEHHOMY
PYKOBOIUTEITIO TPEIOKEHHUS (0]
COBEpIICHCTBOBAHUIO jesrensHoct L[TTH,
B TOM  YHCIE€  U3MEHCHHIO  €ro

3.3.

3.4.

3.5.

3.5.1.

OPTraHU3alMOHHON CTPYKTYPHl M HITATHOTO
pacnucaHusl.

I
110 (YHKIMOHAJILHBIM HaNPaBIICHISIM.

OCYIICCTBJIACT CBOIO [ACATENHLHOCTDH

QyHKIVMOHANFHOE HAIpPaBICHHUE BO3TJIABIISET
paborauk IIIIY, Bemmonasromui ob6s13aHHOCTH
PYKOBOJTUTEIS (GYHKIMOHAIFHOTO
HanpaBIeHUs B COOTBETICTBHU C JOIDKHOCTHOM
HHCTPYKIUEH.

I ocyIIecTBIsSET CBOK IAEATEILHOCTE IIO
CIEYIOIIUM (bYHKIMOHATTEHBIM
HaIpPaBJICHUSIM:

B pamkax (yHKIHOHATBHOTO HAIpPaBICHUS
«Ob6pa3zoBaTenbHas NESATEIHHOCTE B cdepe

IpEANPHHAMATENBCTBA W HHHOBAIIMH»
o0ecreunBacTCs  pelIeHHE  CIEAYIOMHX
3a;au:

1) ¢opmupoBanme wu peanuzanus OoKa
«VIHHOBAMKE ¥ NPEANPHHUMATEIBCTBOY
00pazoBaTeNbHBIX IIporpamMm
MarvcTpaTypsl U aclMpaHTyphl, BKIIOYAs
Kypc «MacTepckasi HHHOBAIMI), a TaKKe

yd4acTH€ B  peald3allid  IporpamMMm
JOTIONHUTENBFHOTO  NMPOodecCHOHANBLHOTO
0o0pazoBaHus;

2) ydyacTHe B KaMIAHUSX IO IPHBJIECUCHUIO
U 0TOOpY CTYJEHTOB, B TOM HHCIE
pa3paboTKka U IIPOBEIEHHE MEPONPHITHH,
HaIlpaBJICHHEBIX Ha BBISIBIICHHE
criocobHOCTEH U CKJIOHHOCTH
abUTYypUEHTOB K IIPEANPUHAMATEIIHCKOM
JIESTENBHOCTH;

3) Hay4HOE PYKOBOACTBO (CO-PYKOBOJCTEO)
u pelEeH3upOBaHue BEIIYCKHBIX
KBaNH(PHUKAMOHHEIX PaboT Hu Hayd4HO-
KBaJIH(DHKAITOHHBIX pabor

(muccepTanuit) 00yJarOIIHXCs;

3.2.8.Submits to the immediate supervisor
proposals for improving activities of the
CElL, including changes in its
organizational structure and personnel
list.

The CEI conducts 1its activities

in Functional Directions.

3.3.

3.4. Functional Direction is led by a CEI
employee performing responsibilities
of the Head of the Functional Direction
in accordance with his or her job

description.

The CEI conducts its activities within
the following Functional Directions

3.5.

3.5.1 Within the Functional Direction
“Educational activities of the in the area
of entrepreneurship and innovation”  the
following tasks are performed:

1) forming and implementing the block
“Innovation and Entrepreneurship”
of MSc and PhD educational
programs,  including
Workshop, participation in realization
of additional professional education

Innovation

programs;

2) participation in student outreach
and selection campaigns, including
development and conducting selection
events aimed at  identifying
prospective students with capabilities
and inclination to entrepreneurial
and innovation activities;
supervising(co-supervising)
students as well as
graduation Thesis,

of
reviewing

3)



4) MeHTOpCKas
HMHHOBAITMOHHBIM
oOy4aromuxcs Macturyra.

Mo aACPpXKKa 110

IIPOCKTAM

3.5.2. B pamxax (yHKIHOHAJIBHOTO HAIIPABICHHUI
«YIIpaBleHHE IIpaBaMH Ha PE3YJIBTATHI

I/IHTGJ'[J'ICKTyaJIBHOﬁ JCATCIIBHOCTH»
obecrieurBaeTcs pemcHue (O3] (5910741011170, 4
3ajgad:

1) BO B3aMMOZEHCTBHU C IIEPBBIM IIPOPEKTOPOM
WHCcTHTYTA, BRIIBICHUE (OPraHU3aUs SKCIIEPTHUIEI)
HNATEHTOCIIOCOOHBIX M KOMMEPYECKH 3HAYMMBIX
HAY4HO-

(unn)

Pe3yJIbTaToB eI TeNHHOCTH
NearornueckKux pabOTHHUKOB u
obyuaromuxcs MHCTHTYTA,;

2) obecrnieyenue MOATOTOBKY M IIOJAYM IIATEHTHBIX
3aBOK JUIS 3alllUTHl PE3YIbTATOB JEATEIHHOCTH
HayYHO-TIEarOrHYECKUX paboTHUKOB
u (wm) obywarommxcs MHCTHTYTA ¢ HENBIO HX
HOCTeNYIOMEH KoMMepITHaTH3alluH,

3) opranuzanusg pabOTHl N0 MOMAEPXKAHUIO B CHIIE
IIPaBOBOHM OXpaHBI NMAaTEHTOB U APYTHX OXPAHHBIX
JIOKYMEHTOB.

3.5.3. B pamxax (hyHKIIMOHABHOIO HAIPaBICHUSL
«Pa3BuTHE KOMMEPYECKHX BO3MOMKHOCTEM)
obecrieqnBacTCsT  pelieHHe  CIEAYIOMX
3a/1ad;

1) BoBIEueHHE Hay4HO-IIeJarOTHYECKUX
paboTHEKOB W (WiiK)
B peanu3amnmio
IIPOEKTOB, CO3/IaHHE IPOSKTHBIX KOMAaHI

obecrieyenue

obyuaromuxcs
HMHHOBALHOHHBIX

u cTapTan-KOMIIaHHH,
MEHTOPCKOH IOACPXKKH;

2) opraHuzalys H IIPOBEICHHE KOHKypca
IPOEKTOB TPaHCIALMOHHBIX
uccnenoBaguii  I[HUO, nHanpaBieHHBIX
Ha IIOCTEAYIOIYI0O KOMMEPI[HATH3AI[UIO
pe3ynbTaToB.;

3) pasBuTHE ¥ TPOJBIKEHWE CTapTa-
KoMIaHu# MHCTUTYTa, B TOM YHCIIe IyTEM
COTPYAHHYECTRA c UHCTHTYTaAMHU
Pa3BUTHS, BEHUYPHBIMHU donmamu,

4) mentorship on the Institute’s student

3.5.2.

1)

2)

3)

3.5.3.

innovation projects.

Within the Functional Direction
“Institute’s IP  management” the
following tasks are performed:

coordinating with Provost,
identification (organization of
expertise) of  patentable and
commercially attractive results
of activities conducted by the

Institute’s academic personnel and (or)
students;
ensuring preparation and submitting

of patent applications to protect
the results of activities of the Institute’s
academic personnel and (or) students
aimed at further commercialization,
organizing the process of keeping in
force the patent portfolio and other
titles of protection.

Within the Functional Direction

“Business development” the following tasks
are performed:

1)

2)

3)

involving academic personnel
and (or) students into implementation
of innovation projects, forming project
teams and creating new enterprises,

mentorship;

organization and conducting calls
of the translational research projects
of the CREIs, aimed
at commercialization of results;

developing and promotion
of  the Institute’s  enterprises,
also by means of partnerships with

institutes of development, venture



3.7.2.

3.7.3.

3.74.

BBICOKOTCXHOJIOTHIHBIMH KOMIIAHUSMHU.

4) NUUEH3UPOBAHUE Pe3yNbTaTOB
UHTEIUIEKTYJTbHOTH JIeITENLHOCTH,
CO3/IaHHBIX Hay4YHO-TIeJaTOTHYECKUMH

paboTHUKaMU H (WIH) OOYYAIONIMMUCS
WNucrutyra.

3.6. ®yHKUIMOHABHOE HAIPABJIECHUE BO3TIABIIET

PYKOBOZMTENb, HaxXONMmuiics B  NPSIMOM
MOTYMHEHNH JUpEeKTopa LI
H B (DYHKIIMOHAIBHOM NONYHHEHHH DPEKTOPA
u  (wm) T1epBoro mpopekTopa  (eciu

YCTaHOBJIEHO MOJDKHOCTHOW HHCTPYKITHEH).

3.7. PyxoroauTens OYHKITHOHAIBHOTO
HalpaBJICHUS:

3.7.1. PazpabarriBaer u HaIpaBIseT
Ha yrBepxnaenue jupekropy LI mnax
paboTBl ¢  ILENEBBIMH  [OKa3aTeNIIMHU
pe3yJIBTATHBHOCTUA.  BrmmomHsger  mian
paboTsy, HeceT IIEPCOHATBHYIO
OTBETCTBEHHOCTH 3a JOCTIDKEHHE

YCTaHOBJICHHBIX ITOKa3aTeNei.
OcymecTBisieT IIaHupoBanue OIOKETA
OyHKIMOHATBHOTO HaIpaBIeHHS,
camocTosATeNIbHO  (6€3  JOTOJTHUTEILHOTO
COTJIaCOBAHUS THAPEKTOPOM HIT)
KOHTPOJIHPYET ero UCIIOJIHEHHE,
obecrieunBaeT  I1eeBoE
BBIICIIIEMBIX  (PMHAHCOBEIX
cirydae JIeJIeTUPOBAHUS
IIOJIHOMOYHS B YCTAHOBJICHHOM IIOPSIIKE).
CamocTosTensHO COIJIaCOBBIBAET

HCIOJIB30BaHUE
cpenctB (B
IAHHOTO

paboTHIKaM OYHKINOHAILHOTO
ciyxeOHbIe 3aMaHus

OTYECTHI

HanpaBJIeHUs
0 KOMaHAUPOBaHUH,
00 uX
0 IIPEJOCTaBICHUH OTIIYCKOB.

Buocut mupexropy LI npemioxenus mo
MOOILPEHUIO pabOTHHUKOB
QyHKIMOHATBHOTO HaIpaBJICHUS,

BBINIOJIHCHMH, 3asBJICHU

HHUOUUPYET
K HHUM AUCITHTIITAHAPHBIX B3BLICKaHUH
B YCTaHOBJIEHHOM IIOPSIIKE.

HIPpUMCHEHHUE

funds, high tech companies.

4) technology licensing, created by the
Institute’s academic personnel and (or)
students.

3.6. Functional Direction is led by its Head
who reports directly to the CEI
Director and reports functionally to the
President and Provost (if set by the job
description).

3.7. Head of the Functional Direction:

3.7.1.Develops, submits for CEI Director
approval the action plan with key
performance indicators. Executes the

action  plan, bears personal
responsibility for execution of the
targets set.

3.7.2. Plans the budget of the Functional
Direction, controls its execution (without
additional approval by the CEI director),
personally ensures targeted use of the
funds allocated (if this competence is
delegated in due order).

3.7.3. Approves business travel
reports on their implementation, vacation
requests of the employees of
the  Functional Directions without

additional approval by the CEI Director.

requests

3.7.4. Submits proposals for incentives
to the employees of the Functional
Directions to the CEI Director, initiates
disciplinary sanctions to  them
in accordance with the established
procedures.



4. IlpaBa m o0s3aHHOCTH

4.1.Pabotuuxu 111U Brpase u 00s13aHbI:

1y

2)

3)

4)

5.1. 1IN
JTVKBUIUPYETCS

CBOCBPEMECHHO M KAaueCTBEHHO BBITOJIHATH
GYHKIMH ©  3ajauyy, yKa3aHHBE B
HacrosmeM [lonoxenuw,

BHIOJNHATE  JIOJDKHOCTHBIE — 0OS3aHHOCTH
B COOTBETCTBHM C  JIOIDKHOCTHBIMH
HHCTPYKLIHSMH,

3alpali¥BaTh M IOIydaTh HMH(OPMAIUIO
y  nOpyrux  pabornukoB  Uncruryra,
HEoOX0IUMYIO JUIsS BBIIIOJIHEHHMS
JOJDKHOCTHEIX 00S3aHHOCTEH,

BHIIIONHAT  yKa3aHUs U HOPYy4eHHUA
PYKOBOJIUTENS OYHKIUOHAIBHOTO
HanpasieHus u gupexropa HIIN.

5. 3akaounTelbHbIC MOJ0KEHHS

co3gaeTcs,
MIPUKa30M

peoprasusyercs,
pexTopa

B YCTaHOBJICHHOM ITOPAOKE.

4. Rights and Obligations

4.1. The employees of the CEI have the rights

and obligations to:
1) timely and qualitatively perform
functions and tasks specified
in the present Regulations,

2) perform employment duties in
accordance with the job
descriptions,

3) request and receive information
required to perform employment
duties from other employees of the

Institute,

4) perform tasks and instructions
of the Head of Functional Direction
and the CEI Director.

5. Final Provisions

5.1. The CEI is established, reorganized,
liquidated by the Order of the President
in due order.



